
IN ACCORDANCE WITH THE APPLICABLE STATUTES OF THE STATE OF ILLINOIS AND 
ORDINANCES OF THE CITY OF PROSPECT HEIGHTS, NOTICE IS HEREBY GIVEN THAT 

THE CITY COUNCIL MEETING 
OF THE MAYOR AND CITY COUNCIL OF THE CITY OF PROSPECT HEIGHTS 

WILL BE HELD ON MONDAY, FEBRUARY 12, 2024 AT 6:30PM 

IN PERSON IN THE COUNCIL CHAMBERS, PROSPECT HEIGHTS CITY HALL 
8 NORTH ELMHURST ROAD, PROSPECT HEIGHTS, ILLINOIS 

MAYOR PATRICK LUDVIGSEN PRESIDING 

THIS MEETING WILL BE BROADCAST LIVE ON CABLE CHANNELS: 
COMCAST AND ASTOUND/RCN CHANNEL 17 AND AT&T U-VERSE CHANNEL 99. 

IT WILL ALSO BE RECORDED AND TELEVISED ON COMCAST AND ASTOUND/RCN CHANNEL 
17 AND AT&T U-VERSE CHANNEL 99. 

ATTENDEES WHO WISH TO SPEAK ON AGENDA OR NON-AGENDA ITEMS WILL BE PROVIDED 
AN OPPORTUNITY DURING THE MEETING. 

THERE IS A FIVE MINUTE TIME LIMIT FOR SPEAKERS. 

1. CALL TO ORDER AND ROLL CALL

2. PLEDGE OF ALLEGIANCE

3. APPROVAL OF MINUTES

A. January 22, 2024 City Council Regular Meeting Minutes
Action Requested: (Motion, Second, Roll Call Vote) 

4. PRESENTATIONS

None

5. APPOINTMENTS, CONFIRMATIONS, AND PROCLAMATIONS

None

6. PUBLIC COMMENT ON AGENDA MATTERS (Five Minute Time Limit)
(Citizens are asked to identify the agenda item they would like to address and will be
provided the opportunity to speak to the issue after its presentation and before City
Council action)



This meeting will be recorded and made available on your local Cable Channel, Prospect Heights Television, and 
our PHTV YouTube Channel via a link on the City website 

7. CONSENT AGENDA - All items listed on the Consent Agenda are considered to be routine by
the City Council and will be enacted by one motion. There will be no separate discussion of
these items unless a Council Member so requests, in which event the item will be removed
from the general order of business and considered as a separate Agenda item.
Action Requested: (Motion, Second, Roll Call Vote)

None

8. OLD BUSINESS

None

9. NEW BUSINESS

A. R-24-06 Staff Memo and Resolution Authorizing City Application for Cook County
Department of Transportation and Highways “Invest in Cook” Grant, for Phase II 
Engineering, for Elmhurst Road Sidewalk Connectivity Project, from Hintz Road to 
Forums Court 

B. R-24-07 Resolution Approving a Collective Bargaining Agreement Between the City of 
Prospect Heights and International Union of Operating Engineers Local 150 (Public 
Works) 

C. Discussion of Status of Levee 37 Corrective Work and Staff Proposal to Utilize Special 
Service Area 8 Monies to Provide Necessary City Contribution to Complete Project 

10. STAFF, ELECTED OFFICIALS, AND COMMISSION REPORTS

11. APPROVAL OF WARRANTS

A. Approval of Expenditures
General Fund $134,676.99 

Motor Fuel Tax Fund $0.00 

Tourism District $814.34 

Solid Waste Fund $33,731.77 

Drug Enforcement Agency Fund $595.18 

Palatine Road Tax Increment Financing $0.00 

Special Service Area #1  $0.00 

Special Service Area #2 $0.00 

Special Service Area #3 $0.00 

Special Service Area #4 $0.00 



This meeting will be recorded and made available on your local Cable Channel, Prospect Heights Television, and 
our PHTV YouTube Channel via a link on the City website 

12. PUBLIC COMMENT ON NON-AGENDA MATTERS (Five Minute Time Limit)

13. EXECUTIVE SESSION – (No Items)

14. ACTION ON EXECUTIVE SESSION ITEMS, IF REQUIRED

15. ADJOURNMENT
Action Requested: (Motion, Second, Voice Vote)

Posted by 5:00 PM, February 8, 2024 

Special Service Area #5 $120.65 

Special Service Area - Constr #6 (Water Main) $0.00 

Special Service Area - #8 Levee Wall #37 $19,512.27 

Capital Improvements $6,082.55 

Special Service Area - Debt #6 $0.00 

Road Construction Debt $0.00 

Water Fund $9,928.43 

Parking Fund $234.30 

Sanitary Sewer Fund $20,575.12 

Road/Building Bond Escrow $0.00 

TOTAL  $226,271.60 

Wire Payments 

01/26/2024 PAYROLL $188,900.59 

TOTAL WARRANT $415,172.19 



To:    Mayor Ludvigsen 
Prospect Heights City Council 
Joe Wade, City Administrator 

From:  Peter P. Falcone, Assistant Administrator 

Subject:  Resolution Authorizing City Application for Cook County Department of Transportation and 
Highways “Invest in Cook” Grant, for Phase II Engineering, for Elmhurst Road Sidewalk Connectivity 
Project, from Hintz Road to Forums Court 

Date:  February 7, 2024 

Background: 
Cook County Department of Transportation has an ongoing grant program targeting transit and other 
transportation alternatives in Cook County.  Competitive applications will be reviewed and scored on a 
number of factors.  Among eligible projects are sidewalks/paths, which promote connectivity.  A 
resolution of authorization/support demonstrates City commitment to the project should a grant be 
awarded. 

Analysis: 
The City of Prospect Heights received an “Invest in Cook” grant award in 2023 for Phase I Engineering of 
the Elmhurst Road Sidewalk Connectivity Project, from Hintz Road to Forums Court. Phase II Engineering 
is the next step in the construction of the sidewalk and completion of Phase II Engineering will allow the 
City access to pursue federally funded grants for the funding of construction of the sidewalk/multi‐use 
path.  

Phase II Engineering is estimated at $72,000, with an application City‐share match of (80%) $57,600. 
To assist the City’s grant application, project support has been sought from Wheeling High School 
District 214. 

Recommendation: 
Approval of Resolution R‐24‐06 demonstrating the City’s approval of funding and support of the 
Elmhurst Road Sidewalk Connectivity Project, from Hintz Road to Forums Court. 
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CITY OF PROSPECT HEIGHTS 
RESOLUTION No. R-24-06 

Resolution Authorizing City Application for Cook County Department of 
Transportation and Highways “Invest in Cook” Grant, for Phase II Engineering, 
for Elmhurst Road Sidewalk Connectivity Project, from Hintz Road to Forums 

Court 

Whereas, the Cook County Department of Transportation and Highways has 
initiated the “Invest in Cook” grant program to support transit and other transportation 
alternatives in Cook County; and 

Whereas, the City of Prospect Heights’ Comprehensive Plan has identified the 
need for developing a sidewalk/multi-use path along Elmhurst Road, and 

Whereas, in 2023, the City of Prospect Heights was awarded an Invest in Cook 
grant for Phase I Engineering of a sidewalk/multi-use path along Elmhurst Road, 
between Hintz Road and Forums Court, and 

Whereas, the Elmhurst Road sidewalk/multi-use path would address safety 
concerns by providing pedestrians and cyclists an alternative to utilizing the Elmhurst 
roadway and provide safer connections for area students to Wheeling High School. 

Now, therefore, be it resolved by the Mayor and City Council of the City of 
Prospect Heights, Cook County, State of Illinois as Follows: 

Section 1:  The recitals set forth above are incorporated by reference as the 
factual basis for this authorization. 

Section 2:  That the City Council of the City of Prospect Heights formally 
supports the submission of an application to Cook County Department of Transportation 
and Highways’ “Invest in Cook” program for the purpose of obtaining Phase II 
Engineering for an Elmhurst Road Sidewalk/Multi-use Path, between Hintz Road and 
Forums Court (east side of Elmhurst Road). 

Passed and approved this 12th day of February, 2024 

________________________________ 
Patrick Ludvigsen, Mayor 

Attest: 

_____________________________ 
City Clerk 



Ayes: ________________________________________________________________ 

Nays: ________________________________________________________________ 

Absent: _______________________________________________________________ 



Resolution No. R‐24‐07 

A Resolution Approving Agreement between the City of Prospect Heights and International 

Union of Operating Engineers, Local 150 

Whereas, the City of Prospect Heights and Metropolitan Alliance of Police have agreed to enter 

into a joint successor agreement;  

Now, Therefore Be It Resolved by the Mayor and City Council of the City of Prospect Heights, 

Cook County, and State of Illinois as follows; 

Section 1 ‐  That the agreement between the City of Prospect Heights and the International 

Union of Operating Engineers Local 150 (Exhibit A) in substantially the form attached is hereby 

approved, and the execution of said agreement by the City Administrator is hereby approved 

and authorized. 

Section 2 ‐  This Resolution shall be in full force and effect upon its passage ad approval by the 

Mayor and City Clerk as provided by law. 

Passed and approved this 12th day of February, 2024 

____________________________________ 
Patrick Ludvigsen, Mayor 

Attest: 

_________________________________________ 
Deputy Clerk Schultheis 

Ayes:  __________________________________________________________________ 

Nays:  __________________________________________________________________ 

Absent:  __________________________________________________________________ 
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COLLECTIVE BARGAINING AGREEMENT 

BETWEEN 

THE INTERNATIONAL UNION OF  
OPERATING ENGINEERS, LOCAL 150 

PUBLIC EMPLOYEES DIVISION 

AND 

THE CITY OF PROSPECT HEIGHTS, ILLINOIS  
PUBLIC WORKS UNIT 

May 1, 202319 through April 30, 202723 
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PREAMBLE 

In order to establish harmonious employment relations through a mutual process, to 

provide fair and equitable treatment to all employees, to promote the quality and continuance of 

public service, to achieve full recognition for the value of employees and the vital and necessary 

work they perform, to specify wages, hours, benefits and working conditions, and to provide for 

the prompt and equitable resolution of disputes, the parties agree as follows: 

AGREEMENT 

This agreement has been made and entered into by and between the City of Prospect 

Heights, Illinois, (hereinafter referred to as the “City” or “Employer”) and the International Union 

of Operating Engineers, Local 150, Public Employees Division (hereinafter referred to as the 

“Union”), on behalf of certain employees described in Article I. 

ARTICLE I – RECOGNITION 

SECTION 1.1: RECOGNITION 

The City recognizes the Union as the sole and exclusive bargaining representative in all 

matters establishing and pertaining to wages and salaries, hours, working conditions and other 

conditions of employment on which it may lawfully bargain collectively for employees within the 

following collective bargaining unit, as certified by the Illinois Labor Relations Board: 

**INCLUDED 

All full-time employees in the following classifications: Crew Leader; Foreman; 

Maintenance Worker I; Maintenance Worker II; Mechanic; and Water System Operator. 

**EXCLUDED 

All other employees of the Employer, including all part-time employees; City 

Administrator; Police Chief; Assistant to the City Administrator; Deputy Police Chief; Records 



 

2 
74701495;1 

Supervisor; Directors; Executive Director; and all supervisors, managerial and confidential 

employees as defined by the Act. 

SECTION 1.2: NEW CLASSIFICATIONS 

The City shall notify the Union within (15) working days of its decision to implement any 

and all new classifications within the bargaining unit. 

In the event there is a need for the establishment of new classifications including rates of 

pay, there will be a meeting for the purpose of establishing such classifications and rates by mutual 

agreement. Where agreement is not reached by the time work must be started, the employer may 

start work at the rate it believes puppet. If the rate mutually agreed on differs from that established 

by the employer, such rate shall be retroactive to the start of work in the new classification. If the 

parties fail to agree on such a rate within thirty (30) days of the start of work in the classification, 

the Union may appeal directly to arbitration within the next thirty (30) consecutive calendar days. 

ARTICLE II – UNION RIGHTS 

SECTION 2.1: UNION ACTIVITY DURING WORKING HOURS 

Union activities within City facilities shall be restricted to administering this Agreement. 

The Union shall not engage in Union activities on City time or its property, which will interfere 

with employees’ assignments or duties. 

Authorized agents of the Union shall have access to the Employer’s establishment during 

working hours for the purpose of adjusting disputes, investigating working conditions, and 

ascertaining that the Agreement is being adhered to, provided however, there is no interruption of 

the City’s working schedule and provided that such agents shall have first given reasonable 

advance notice to the City.   
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SECTION 2.2: TIME OFF FOR UNION ACTIVITIES 

Union Stewards shall be allowed time off without pay for legitimate Union business, such 

as Union meetings and State or International conventions, provided such representative gives 

reasonable prior notice to his/her supervisor of such absence. The employee may utilize any 

accumulated time off (Personal, Vacation Days, etc.) in lieu of the employee taking such time 

without pay. 

SECTION 2.3: UNION BULLETIN BOARDS 

The City shall provide a Union bulletin board at each work location. The Boards or space 

shall be for the sole and exclusive use of the Union. Materials displayed shall be subject to the 

reasonable discretion of management. 

ARTICLE III – UNION DUES/FAIR SHARE CHECKOFF 

SECTION 3.1: DEDUCTIONS 

The City agrees to deduct from the pay of those employees who are Union members Union 

membership dues, assessments, or fees; 

Requests for any of the above shall be made on a form provided by the Union and shall be 

made within the provisions of the State Salary and Annuity Withholding Act and/or any other 

applicable State statute. 

Upon receipt of an appropriate written authorization from an employee, such authorized 

deductions shall be made in accordance with the law and shall be remitted to the Union on a 

monthly basis at the address designated in writing by the Union. The Union shall advise the City 

of any increases in dues or other approved deductions in writing at least thirty (30) days prior to 

its effective date. 
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SECTION 3.2: FAIR SHARE 

Upon the City’s receipt of appropriate authorization and consent from employees who are 

not members of the Union but desire to make fair share payments to the Union, the City will deduct 

from the pay of those employees their proportionate fair share of the collective bargaining process, 

contract administration and the pursuance of matters affecting wages, hours, terms and conditions 

of employment, as certified by the Union. 

The proportionate fair share payment, with a letter of explanation as to that fair share 

payment, as certified to be current by the Union pursuant to the Illinois State Labor Relations Act, 

shall be deducted by the City from the earnings of the non-member employee each pay period. 

The amount of the above employee deductions shall be remitted to the Union after the 

deduction(s) is made by the City with a listing of the employee, address, and the individual 

employee deduction(s), along with deductions remitted pursuant to this Article. 

SECTION 3.3: HOLD HARMLESS 

The Union shall hold and save the employer harmless from any and all responsibility and 

claims in connection with the collection and disbursement of monies under this Article and 

Agreement. 

ARTICLE IV – HOURS OF WORK AND OVERTIME 

SECTION 4.1: WORKDAY AND WORKWEEK 

(A) The normal workday for Public Works employees is eight (8) hours and the normal 

workweek is forty (40) hours. 

(B) Normal Shift Hours for Public Works employees are 7:00 a.m. to 3:30 p.m., 

Monday through Friday. 
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(C) An employee’s work day is the twenty-four (24) hour period beginning with the 

regularly assigned starting time of his work shift on the first day of the work week. 

Under terms of this provision, a Saturday, a Sunday, a sixth (6th) or seventh (7th) 

day, or a Holiday, shall be deemed to extend over the same period of hours as a 

regular work day. 

SECTION 4.2: LUNCH/REST PERIOD 

Bargaining unit employees shall be granted a fifteen (i5) minute paid break during the first 

half of each work shift, a fifteen (15) minute paid break during the second half of each work shift 

and shall be granted a thirty (30) minute unpaid lunch period at or about the mid-point of each 

work shift. However, if the employee works through lunch and it is pre-approved by the 

employee’s supervisor, the employee will be paid at the appropriate rate of pay or be allowed to 

leave work early with supervisory approval. Employees may combine their break and lunch 

periods with supervisory approval. 

SECTION 4.3: MANDATORY REST PERIOD 

Employees will not be required to work more than twelve (12) consecutive hours without 

being allowed an eight (8) hour rest period. If the eight (8) hour rest period ends during an 

employee’s normal work day, the employee may substitute paid time off (i.e., sick leave or 

vacation time) for the amount of rest period that occurs during the normal workday provided that 

the employee shows up at work at the end of the rest period. If an employee is called back to work 

during the eight (8) hour rest period the employee shall receive double time for all hours worked 

with a minimum of two (2) hours until the employee has eight (8) hours of rest. This provision 

does not prohibit employees from working more than twelve (12) consecutive hours without an 

eight (8) hour rest if the employee voluntarily elects to do so. Additionally, employees will not be 
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required to, but may voluntarily agree to upon request by the City, operate City equipment for 

more than ten (10) hours. 

SECTION 4.4: MEAL ALLOWANCE 

Under the following conditions, the City will provide meals to an employee who is required 

to work unscheduled overtime: 

Breakfast:  When the employee has worked at least five (5) continuous hours of unscheduled 

overtime beginning after Midnight and before 2:00 a.m. and expects at least two (2) additional 

hours to complete the task. 

Lunch:  When the employee has worked at least five (5) continuous hours of unscheduled 

overtime beginning after 8:00 a.m. and before 10:00 a.m. and expects at least two (2) additional 

overtime hours to complete the task. 

Dinner:  When the employee has worked at least five (5) continuous hours of unscheduled 

overtime beginning after 1:00 p.m. and expects at least two (2) additional overtime hours to 

complete the task. 

An employee that qualifies for a meal as stated above shall be entitled to a twenty (20) 

minute paid meal period. The meals will be paid by the City, and are not to be purchased 

individually by the employee. Therefore, the average meal including nonalcoholic thinks 

(alcoholic drinks may not be purchased with City monies; and no alcohol may be consumed on 

any City property or consumed while on duty for the City and tip must be less than or equal to the 

following limits: $8.00 for breakfast, $10.00 for lunch and $20.00 for dinner. Meals purchased 

individually by employees, without prior approval, are not eligible for reimbursement. The 

Department Director may authorize exceptions as needed. 
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SECTION 4.5: OVERTIME COMPENSATION 

The compensation paid employees for overtime work shall be as follows: 

(A) A bargaining unit employee shall be paid at one and one-half his/her regular hourly 

rate of pay when required to work in excess of his or her normal work week, as 

defined in Section 4.1 of this Article. 

(B) A bargaining unit employee shall be paid at twice his/her regular hourly rate of pay 

for all hours worked on Sundays and the following four five holidays: Labor Day, 

Thanksgiving, Christmas Eve, Christmas Day, and New Year’s Day. 

(C) All time paid for shall be counted as “time worked” for purposes of computing 

overtime compensation. 

SECTION 4.6: OVERTIME DISTRIBUTION 

The parties recognize that they have an obligation to the community to provide services 

and that this obligation on occasion may require the working of overtime. To meet that objective, 

overtime may be compulsory in emergency situations. The City shall first make overtime 

assignments to the employee(s) in the division(s) that is normally assigned to that work, except 

that the employee working on any job which extends into overtime shall have first claim to the 

overtime. 

The employment of part-time, temporary, and/or non-bargaining unit personnel shall not 

be utilized to deprive regular full-time personnel of opportunities to work overtime. However, if 

the full-time personnel who would have usually worked the overtime refuses it or is unavailable, 

the City may work part-time, temporary and/or non-bargaining unit personnel on said overtime 

without violating the Agreement 
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SECTION 4.7: WINTER OPERATIONS 

The snow and ice policy in effect as of the date of contract ratification shall continue until 

the expiration of the contract. The City shall not offer snow plowing/salting and emergency 

operations duties to non-Public Works employees until such work has been offered to all Public 

Works employees. Once such work has been offered to all Public Works employees, the City may 

assign such work to non-Public Works employees at the City’s discretion. 

There will be times at the sole discretion of the Public Works Director, in which the 

readiness of the vehicles or some other maintenance is necessary or desirable at the conclusion of 

plowing or salting operations. In such event, the employee may be directed to continue working 

until his/her normal start time. The employee shall be eligible for overtime pursuant to this 

agreement. 

SECTION 4.8: CALLBACK 

Employees who are called in to work outside their regular scheduled hours (i.e., work hours 

not contiguous to their previously scheduled hours or not on their previously scheduled work day) 

shall be compensated for time worked at their applicable overtime rate of pay, with a minimum 

guarantee of two (2) hours of pay at the applicable overtime rate. 

Employees assigned or designated to work on computer after hour duties who are able to 

respond to notification of a problem and resolve the problem, without physically reporting to a 

work station, by electronic technologies including but not limited to SCADA, computer, facsimile 

machines and telephones shall be compensated for the actual time spent resolving the problem. 

If an employee is unable to resolve the problem through electronic methods and it is 

necessary to physically report to an onsite City facility, then the compensation shall be based on 

the minimum as defined in Section 4.8 of this Agreement. Time spent in attempting to initially 
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resolve the problem via electronic methods shall be included in the calculation of “total hours 

worked”; however, travel time shall not be counted as “hours worked”. 

SECTION 4.9: COMPENSATORY TIME 

At the employee’s option, the employee shall be credited with compensatory time at the 

appropriate overtime rate for time worked in lieu of paid overtime. Compensatory time can be 

carried over from year to year not to exceed one hundred and twenty (120) hours. The employee 

shall receive compensation for all compensatory hours in excess of one hundred and twenty (120) 

hours at the end of the fiscal year. Upon separation from employment, the employee, or his/her 

beneficiary, shall receive pay for all unused compensatory time. 

SECTION 4.10: CELL PHONE PAY 

Public Works employees who are required by the Director of Public Works to carry cell 

phones outside the normal workday as part of their regular duties shall receive two (2) additional 

vacation days per year, to be scheduled at the mutual agreement of the employee and his/her 

supervisor. All Public Works employees who carry cell phones shall respond to a call within thirty 

(30) minutes and report to duty, if so required, within one (1) hour of responding to the call or 

within a reasonable amount of time depending upon the weather, or unless otherwise excused by 

the Director of Public Works or his/her designee. Employees will be called out pursuant to the 

existing “call out” procedure as modified from time to time by the Director of Public Works based 

upon operational needs and upon reasonable advance notice to employees and the Union. 

Employees who do not so respond or report as set forth herein may be subject to appropriate 

discipline and forfeiture of cell phone compensation. 
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ARTICLE V – SENIORITY 

SECTION 5.1: SENIORITY DEFINED 

The seniority of employees on the active payroll as of date of ratification shall be as set 

forth on Appendix B attached hereto. For employees hired after the date of ratification seniority 

shall be the period of the employee’s most recent continuous regular full-time employment for the 

City plus a prorated amount for part-time employment with the City. (For example, if an employee 

worked for the City for five years as a regular part-time employee every Monday for the full day 

then that person would be credited with one full year of seniority.) 

SECTION 5.2: BREAKS IN CONTINUOUS SERVICE 

An employee’s seniority shall be terminated by voluntary resignation, voluntary transfer 

or promotion to a position with the City but not in the bargaining unit, discharge for just cause, 

layoff in excess of twelve (12) months, inability to perform work for the City for any reason for a 

continuous period in excess of twenty-four (24) months (except for absence due to military 

service), and retirement. Any such employee returning to a bargaining unit position within twelve 

(12) months will have his/her seniority reinstated, but only for purposes of calculation of benefits 

under this Agreement. 

SECTION 5.3: SENIORITY LIST 

Once each year the Employer shall post a seniority list. A copy of the seniority list shall be 

furnished to the Union when it is posted. The seniority list shall be accepted and final thirty (30) 

days after it is posted, unless protested by the Union or an employee. 

SECTION 5.4: PROBATIONARY EMPLOYEES 

An employee is probationary for the first six (6) months of employment. The City may 

extend such employee’s probationary period for up to three (3) months, provided that the employee 
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is advised prior to the expiration of the probationary period that his/her probationary period is 

being extended and the reason for the extension. A probationary employee shall have no seniority, 

except as otherwise provided for in this Agreement, until he/she has completed their required 

probationary period. Upon such completion, he/she shall acquire seniority retroactively from the 

date of employment. During this period of probation, no grievance may be filed by or on behalf of 

such employee regarding discharge or discipline. 

Employees who change Departments, or are promoted, within the bargaining unit shall be 

required to serve an additional probationary period of three (3) months, however, if the employee 

fails the probationary period he/she will be reinstated to his/her former position. The City may 

likewise extend such employee’s probationary period for up to three (3) months, provided that the 

employee is advised prior to the expiration of the probationary period that his/her probationary 

period is being extended and the reason for the extension. 

SECTION 5.5: SENIORITY TERMINATION 

An employee shall be terminated and his seniority broken when he/she: 

(A) Quits; 

(B) Is discharged for just cause (probationary employees without just cause); 

(C) Is laid off pursuant to the provisions of the applicable Agreement for a period of 

twelve (12) months; 

(D) Retires; 

(E) Fails to report to work at the conclusion of an authorized leave of absence or when 

fit to return to duty after a medical leave as determined by a doctor, unless otherwise 

excused in the reasonable judgment of the City; 
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(F) Is laid off and fails to report for work within fourteen (14) calendar days of being 

recalled; 

(G) Does not perform work for the City for any reason for a continuous period in excess 

of twenty-four (24) months (except for absence due to military service); or 

(H) Fails to report to work or notify the City during an absence of three (3) consecutive 

workdays unless the employee is unable to do so for reasons beyond his/her control 

which could not be reasonably anticipated or planned for. 

ARTICLE VI – LAYOFF AND RECALL 

SECTION 6.1: DEFINITION AND NOTICE 

A layoff is defined as a reduction in bargaining unit jobs. The City shall give the Union at 

least sixty (60) days notice of any layoffs if possible. 

SECTION 6.2: GENERAL PROCEDURES 

In the event of a layoff, employees shall be laid off in inverse order of seniority, provided 

those remaining have the required skills and ability to perform the job or otherwise can acquire the 

required skills and ability with minimal training. However, prior to laying off any bargaining unit 

employees, all seasonal, temporary, probationary, part-time, or other non-bargaining unit 

employees, who perform work customarily performed by bargaining unit employees shall be laid 

off or terminated, as the case may be. Prior to any lay-off the City will discuss, but shall not be 

required to negotiate, with the Union alternatives to laying off any employees and the impact of 

any such layoffs. The City shall provide, whenever possible, at least ninety (90) days notice of 

layoffs. 
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SECTION 6.3: RECALL OF LAID-OFF EMPLOYEES 

The names of laid-off employees shall be placed on a layoff list for twelve (12) months. 

Employees shall be recalled in seniority order. After twelve (12) months on layoff, an employee 

shall lose his/her seniority. 

SECTION 6.4: BUMPING RIGHTS 

If an employee is laid off, that employee shall have the right to “bump” a less senior 

employee anywhere within the bargaining unit provided the employee is immediately qualified for 

the position. The employee shall be paid at the wage and benefit levels of the position to which 

he/she bumped. 

ARTICLE VII – DISCIPLINARY PROCEDURES 

SECTION 7.1: EMPLOYEE DISCIPLINE 

Employees covered hereunder shall be disciplined for just cause. As a general rule, the City 

agrees with the tenets of progressive discipline and shall have the right to invoke any of the 

following disciplinary measures: 

(A) Oral Warning with documentation of such filed in the employee’s personnel file, 

with copy sent to Union office. 

(B) Written reprimand with copy of such maintained in the employee’s personnel file, 

with copy sent to Union office. 

(C) Suspension without pay with documentation of such maintained in the employee’s 

personnel file, with copy sent to Union office. 

(D) Discharge with documentation of such maintained in the employee’s personnel file, 

with copy sent to Union office. 
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However, the City shall retain the right to invoke discipline that it determines to be 

appropriate under the circumstances surrounding each individual incident giving rise to 

disciplinary action, provided just cause exists. Therefore, the City may invoke either a suspension 

or discharge without oral warning or written reprimand should the seriousness of the offense 

warrant suspension or dismissal without oral warning or written warning. 

Prior to actual imposition of written reprimands, suspension without pay, or discharges, 

the employee shall be afforded an opportunity to discuss his/her views concerning the conduct 

causing such disciplinary action. Such discussion should take place as soon as practicable after the 

Supervisor’s action and not be unduly or unreasonably delayed, and the employee shall be 

informed clearly and concisely of the basis for such action. Furthermore, upon request of the 

employee, a representative of the Union (Steward) shall be allowed to be present and participate 

in such discussions. 

SECTION 7.2: RIGHT TO REPRESENTATION 

Prior to any disciplinary discussions (pre-disciplinary or otherwise) with the employee, the 

employer shall inform the employee of his/her right to Union representation due to the fact that 

disciplinary action may be taken. 

ARTICLE VIII – GRIEVANCE PROCEDURE 

SECTION 8.1: GRIEVANCE DEFINED 

A grievance is defined as any claim of violation of this Agreement. 

SECTION 8.2: PROCESSING OF GRIEVANCE 

Grievances, except at Step 1, shall be processed only by the Union on behalf of an 

employee or on behalf of a group of employees or itself. The Grievant or one Grievant representing 

a group of Grievants may be present at any step of the grievance procedure, and the employee(s) 
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is entitled to Union representation at each and every step of the grievance procedure. The resolution 

of a grievance filed on behalf of a group of employees shall be made applicable to the appropriate 

employees within that group. 

SECTION 8.3: GRIEVANCE STEPS 

STEP ONE: IMMEDIATE SUPERVISOR 

No grievance shall be entertained or processed unless it is submitted in writing 

within ten (10) business days after the occurrence of the event giving rise to the grievance, 

or when such occurrence otherwise becomes known or should have become known to the 

affected employee(s). The immediate supervisor shall attempt to adjust the matter and shall 

respond in writing within ten (10) business days. 

STEP TWO:  CITY ADMINISTRATOR 

If the grievance remains unsettled after the response in Step One, the Union may 

submit a written grievance to the City Administrator of the City of Prospect Heights within 

ten (10) business days of the Step One response. Grievances concerning discharge may be 

filed directly at Step Two within ten (10) business days of the discharge or when the 

employee/Union reasonably should have realized that a dispute existed. 

The City Administrator or his/her designee shall schedule a conference within ten 

(10) business days of receipt of the grievance to attempt to adjust the matter. The City 

Administrator or designee shall submit a written response within ten (10) business days of 

the conference. If the conference is not scheduled, the City Administrator or designee shall 

respond to the grievance in writing ten (10) business days of the receipt of the appeal. 
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STEP THREE: ARBITRATION 

If the grievance remains unsettled after the response in Step Two, the Union may 

refer the grievance to arbitration within ten (10) business days of the Step Two response. 

The Union shall request either the Federal Mediation and Conciliation Service or the 

American Arbitration Association to submit a panel of seven (7) Arbitrators. The parties 

shall alternately strike the names of Arbitrators, taking turns as to the first strike. The 

person whose name remains shall be the Arbitrator, provided that either party, before 

striking any names, shall have the right to reject one (1) panel of Arbitrators. 

Both parties agree to attempt to arrive at a joint stipulation of the facts and issues 

as outlined to be submitted to the Arbitrator. Both parties shall have the right to request the 

Arbitrator to require the presence of witnesses and/or documents. Each party shall bear the 

costs of its own witnesses. 

Questions of arbitrability shall be decided by the Arbitrator. The Arbitrator shall 

make a preliminary determination on the question of arbitrability. If is determined that the 

matter is arbitrable, the Arbitrator shall then proceed to determine the merits of the dispute. 

If either party objects, another panel will be requested and another arbitrator selected. 

In the conduct of any arbitration under this Article, the rules and procedure 

governing the conduct of arbitration proceedings of the American Arbitration Association 

shall control, except where specifically limited by this Article. The Arbitrator shall neither 

amend, modify, nullify, ignore, add or subtract from the provisions of this Agreement. 

The expenses and fees of the Arbitrator and the cost of the hearing room shall be 

shared equally by the parties. Nothing in this Article shall preclude the parties from 
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agreeing to the appointment of a permanent Arbitrator(s) during the term of this Agreement 

or to use the expedited arbitration procedures of the American Arbitration Association. 

If either party desires a verbatim record of the proceedings, it may cause such to be 

made, providing it pays for the record and makes a copy available without charge to the 

Arbitrator. If the other party desires a copy, it shall equally pay for the expense of such. 

The Arbitrator shall render his/her decision in writing to the parties within thirty 

(30) calendar days following the close of the arbitration hearing or the submittal date of 

briefs, whichever is later. The Arbitrator shall support his/her findings with a written 

opinion. The decision and opinion shall be based solely on and directed to the issue 

presented. The award shall clearly direct the parties as to what action(s) must be taken in 

order to comply with the award. 

The decision and award of the arbitration shall be final and binding to the Union, 

employee(s) and City. Such decision shall be within the scope and terms of this Agreement 

but shall not change any of its terms or conditions. 

SECTION 8.4: GRIEVANCE FORMS 

The written grievance required under this Article shall be on a form which shall be provided 

by the Union. It shall contain a statement of the Grievant’s complaint, the section(s) of this 

Agreement that have been allegedly violated, the date of the alleged violations and the relief being 

sought. The form shall be signed and dated by the Grievant and/or his/her representative. An 

improper grievance form, date, section citation, or other procedural error shall not be grounds for 

denial of the grievance. 
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SECTION 8.5: SETTLEMENTS AND TIME LIMITS 

Any grievance not appealed to the next succeeding step in writing and within the 

appropriate number of work days of the City’s last answer will be considered settled on the basis 

of the City’s last answer and shall not be eligible for further appeal, except that the parties may, in 

any individual case, extend this limit by unilateral written notice not to exceed a total of thirty (30) 

calendar days for the particular grievance. 

SECTION 8.6: UNION STEWARDS 

A duly authorized bargaining unit representative shall be designated by the Union as the 

Steward. The Union may designate two (2) Stewards – one selected from the office personnel and 

one selected from the non-office personnel and two (2) alternates – one selected from the office 

personnel and one selected from the non-office personnel and will provide written notice to the 

City Administrator to identify those individuals. Nothing herein shall limit a steward’s or 

alternate’s right to assist an employee because he/she works in the office or outside. 

ARTICLE IX – HOLIDAYS 

SECTION 9.1: GENERAL INFORMATION 

All bargaining unit employees shall receive a minimum of eight (8) full-day paid holidays 

per calendar year. If the City declares any additional dates as observed holidays or when City Hall 

closes, such date(s) shall be considered holiday(s) for all bargaining unit employees. Moreover, on 

days when other City employees are allowed to go home early with pay, bargaining unit employees 

who are not given the time off shall be compensated with pay at the appropriate overtime rate. The 

eight (8) holidays are as follows: 

Thanksgiving Day Memorial Day 

Day After Thanksgiving 4th of July 
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Christmas Eve Day Labor Day 

Christmas Day New Year’s Day 

SECTION 9.2: SPECIFIC APPLICATIONS 

When a holiday falls on a Saturday, it will be observed on the preceding Friday. When a 

holiday falls on a Sunday, it will be observed on the following Monday. 

SECTION 9.3: HOLIDAY PAY 

All employees shall receive a regular day’s pay for each holiday provided they work their 

scheduled work days prior to and after the holiday. Employees who work on a holiday, except for 

Labor Day, Thanksgiving, Christmas Eve, Christmas Day and New Year’s Day, shall additionally 

be compensated at one and one-half (11/2) times their regular rate of pay for all time actually 

worked on such holiday. Employees who work on Labor Day, Thanksgiving, Christmas Eve, 

Christmas Day, and New Year’s Day shall be compensated at two (2) times their regular rate of 

pay for all time actually worked. 

ARTICLE X – VACATIONS AND PERSONAL LEAVE 

SECTION 10.1: VACATION ACCRUAL 

Eligibility and Allowances. All full-time employees shall be eligible to use paid vacation 

after completion of their probationary period. Employees shall start to earn vacation time as of 

their date of hire. Vacation time shall be earned pro rata for each pay period in which the employee 

is on the active payroll and will be distributed to employees on their anniversary dates, based on 

the following schedule: 

Length of Continuous Active Service Hours Earned Per Year 

2 to 5 years 80 hours 

6 to 10 years 120 hours 
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Length of Continuous Active Service Hours Earned Per Year 

11 years 128 hours 

12 years 136 hours 

13 years 144 hours 

14 years 152 hours 

15 to 20 years 160 hours 

21 years or more 200 hours 

During the first year of continuous active service, 40 hours of vacation time will be distributed 

upon the completion of the probationary period and 40 additional hours of vacation time will be 

distributed upon the first anniversary date. Vacation time may be carried over from one year to the 

next to a maximum of twenty-five (25) days. Amounts in excess of twenty-five (25) days must be 

approved in writing by the City Administrator or designee. 

SECTION 10.2: VACATION USAGE 

(A) An employee is eligible to take Vacation Leave upon completing six (6) months of 

service with the City or upon completion of the required probationary period. 

(B) Employees can carry over up to twenty-five (25) vacation days from one year to 

the next, and can carry over more days with City Administrator approval. 

(C) If a holiday should fall during the scheduled vacation period, the employee shall 

not be charged a vacation day for the Holiday. 

SECTION 10.3: VACATION PAY 

The rate of vacation pay shall be the employee’s regular straight-time rate of pay in effect 

for the employee’s regular job classification during the period of time that the employee is on 

vacation. 
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SECTION 10.4: VACATION SELECTION 

Vacation selection shall be granted on a first come, first serve basis. Once a vacation 

request is granted, it shall not be cancelled except in the event of an emergency. In such event, the 

Mayor, City Administrator or their designees may cancel and/or reschedule any or all approved 

vacation leaves in advance of their being taken, or may recall employees from vacations in 

progress. hi the event of such cancellation or recall, the City shall reimburse the employee for all 

reasonable and documented out-of-pocket expenses such as hotel reservations, airline tickets, and 

the like which directly result from such cancellation or recall from vacation. In no event shall the 

City be required to reimburse the employee for any expense for which the employee receives a 

credit that may be used by him/her at a later date. 

SECTION 10.5: PERSONAL DAYS 

(A) Each employee shall be granted four (4) personal days every year on his/her hire 

date. 

(B) Personal days may be taken with supervisor approval. 

(C) Employees on personal days off may be asked to work during their personal day 

off but they will not be required to work during that time. If the employee declines 

to work, that will not be charged as time worked. 

(D) All employees shall receive one (1) additional personal day if he/she is not involved 

in an accident that he/she could have avoided during the previous year (Safety Day) 

per current City Policy. 
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ARTICLE XI – SICK LEAVE 

SECTION 11.1: SICK LEAVE ACCRUAL 

All full-time employees shall accrue sick leave at the rate of one (1) day per month of 

continuous service with the City. Unused sick leave shall be carried over from year to year. 

SECTION 11.2: SICK LEAVE RESTRICTIONS 

Sick leave may be granted in minimum one (1) hour blocks for any of the reasons listed 

below, subject to supervisor approval. Sick leave shall not be unreasonably denied. 

(A) Incapacitation due to illness, injury, or disability of the employee or his/her family 

member, and pregnancy/birth/adoption/foster placement of the employee’s child. 

(B) Personal medical or dental appointments. 

(C) The maximum amount of accrued sick leave shall be 1,920 hours. 

(D) Employees who are on sick leave may be asked to work, but they shall not be 

required to work while on sick leave, including those days in which the employee 

has a medical appointment, as long as the employee has adequate sick time.  

SECTION 11.3: NOTIFICATION OF SICK LEAVE 

Notification of absence due to illness or injury shall be given to the City before the 

employee’s start time, and before every scheduled work day thereafter (unless the requirements 

for notification are waived by the appropriate supervisor). A notification procedure shall be posted 

at all times to inform employees whom they shall notify and how such notification shall be made. 

Failure to provide the proper notice of illness may be considered an unexcused absence and may 

result in forfeiture of sick leave pay for that day/period. 
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SECTION 11.4: VERIFICATION OF SICK LEAVE 

When an employee has used sick leave for more than three (3) consecutive days, as a 

condition of returning to work and receiving paid sick leave benefits, the employee shall be 

required to submit appropriate documentation from either his/her insurance carrier or his/her 

attending physician. If the employee does not supply such documentation or if the documentation 

is deemed unsatisfactory by the Department Head or designee, the request for sick leave shall be 

denied and the time shall be charged to leave without pay. The City retains the right to audit, 

monitor and/or investigate sick leave usage and, if the employee is suspected of abuse, to take 

corrective action, including such actions as requiring that the employee seek medical consultation, 

instituting sick leave verification calls and/or taking disciplinary action, including dismissal. 

SECTION 11.5: SICK LEAVE BUYBACK 

Employees covered by this Agreement who retire pursuant to the provisions of the Illinois 

Municipal Retirement Fund with at least 8 years of service with the City and who have accrued 

720 hours or more of unused sick leave at time of retirement may (1) sell back at 30% all accrued 

but unused sick leave hours in excess of 720 hours, at the employee’s rate of pay at time of 

retirement, or (2) deposit the cash equivalent of option (1) into a Health Savings Account, if one 

is offered by the City, or (3) a combination of options (1) and (2). However, in no event shall an 

employee receive compensation more than one time for any sick leave bought back pursuant to 

this Section. 

ARTICLE XII – LEAVES OF ABSENCE 

SECTION 12.1: DISABILITY LEAVE 

In the event of a temporary disability, an employee may apply for disability payment 

through the Illinois Municipal Retirement Fund (IMRF). 



 

24 
74701495;1 

SECTION 12.2: DISCRETIONARY LEAVE OF ABSENCE 

An employee with at least twelve (12) months of seniority may petition the City for a 

special leave of absence which may be granted in the City’s reasonable discretion and subject to 

operational needs. Such leave of absence, if granted, is without pay or fringe benefits unless 

otherwise agreed. 

SECTION 12.3: FUNERAL LEAVE 

In the event of a death of a member of the immediate family of an employee or his/her 

spouse, the employee will be granted up to three consecutive (3) days off with pay to attend the 

funeral. For this purpose, immediate family consists of the employee’s/spouse’s mother, father, 

sister, brother, child, grandchild, grandparents, stepmother, stepfather, stepsister, stepbrother and 

stepchild. The City retains the right to require proof of the funeral and the employee’s attendance 

at the funeral. Upon good cause demonstrated by employee the leave may be extended to a total 

of five (5) days by the City Administrator or designee. The employee may take additional time, 

with Department Head or designee approval, which shall be deducted from vacation, 

compensatory time, or other earned time except sick time. 

SECTION 12.4: FAMILY AND MEDICAL LEAVE 

The City will comply with the Family and Medical Leave Act Policy in the Employee 

Handbook, as amended from time to time. 

SECTION 12.5: JURY DUTY LEAVE 

An employee whose service on a jury, or whose appearance at a court or agency hearing 

as a witness pursuant to a properly issued subpoena, occurs during the employee’s regularly 

scheduled work time shall receive full pay for such hours, less any fees paid to such employee as 
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a juror or a witness. Employees serving on jury duty or appearing as a witness pursuant to subpoena 

shall be expected to return to work if they are released prior to the end of their scheduled shift. 

SECTION 12.6: MILITARY LEAVE 

The City will comply with all applicable Federal, State and local laws pertaining to Military 

Leave. 

ARTICLE XIII – HEALTH INSURANCE AND PENSION 

 

The City shall make available health and dental insurance, which shall be provided to 

bargaining unit employees exclusively by the Midwest Operating Engineers Fringe Benefits Funds 

Union’s insurance plan (Union Fund Plan).  The cost of the Union Fund Plan shall be paid by the 

City as follows: 

 Effective May 1, 202319: 

 Family   $2235.00 2,916.00 

 Employee + 1  $1465.00 1,911.00 

 Single    $692.00 957.00 

 Each May 1 thereafter:  

 It is agreed that the health insurance rates set forth above shall increase by no more than 

ten percent (10%), however such premium rates shall not exceed the premium rates for the options 

set forth above as determined by the actuaries for the Midwest Operating Engineers Fringe Benefit 

Fund. 
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ARTICLE XIV – EMPLOYEE TRAINING AND EDUCATION 

SECTION 14.1: COMPENSATION 

The City agrees to compensate all bargaining unit employees at straight time rate for all 

training, schools, and courses which the City requires an employee to attend during off-duty hours. 

If training is scheduled during normal work hours, it shall be treated as a normal work day. All 

training days will be treated as a normal workday with a maximum of eight (8) hours. The 

employee shall utilize a City vehicle whenever possible for travel to and from training. If the 

employee wishes to use his/her own vehicle to attend training for sites farther than ten (10) miles 

one way, he/she must have advance authorization from the Department Director or designee and 

he/she will be reimbursed for mileage per the current Internal Revenue Standards. Meals 

(including non-alcoholic beverages; no alcoholic beverages shall be paid for with City monies) 

shall be reimbursed as follows: eight dollars ($8.00) for breakfast; ten dollars ($10.00) for lunch, 

and twenty dollars ($20.00) for dinner provided receipts are submitted for meal reimbursement. 

SECTION 14.2: CDL LICENSE REIMBURSEMENT 

The City shall reimburse all bargaining unit employees who are currently required by job 

description to have a Commercial Driver’s License (CDL) the cost of renewal of said license and 

the cost or any endorsements those employees are required to have. 

SECTION 14.3: EDUCATIONAL INCENTIVE 

With the City Administrator’s approval, full-time bargaining unit employees who are 

required to participate in an education and training program applicable to City interest shall receive 

reimbursement for tuition, registration and other items charged by the educational institutional 

incidental to the course. Expenses will be reimbursed upon providing certified proof of satisfactory 

course completion. Receipts are required for any reimbursement. 
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Once the City approves the reimbursement for required training the City shall allow the 

employee to attend all related course to maintain the certification and shall reimburse the employee 

for all related expenses. 

SECTION 14.4: VOLUNTARY EDUCATIONAL INCENTIVE 

With the City’s prior written approval, full-time bargaining unit employees who voluntarily 

participate in an education and training program applicable to City interest snail receive 

reimbursement for tuition, registration and other items charged by the educational institution 

incidental to the course. Expenses will be reimbursed upon providing certified proof of satisfactory 

course completion. Receipts are required for reimbursement. 

Tuition reimbursement shall not exceed an average of 50% of the tuition at Northern 

Illinois University (Hoffman Estates campus), University of Illinois (Chicago campus), and 

Northeastern Illinois University (Chicago campus). 

ARTICLE XV – SAFETY 

SECTION 15.1: COMPLIANCE WITH LAWS 

In order to maintain safe working conditions, the City shall comply with all laws applicable 

to its operations concerning the safety of employees covered by this Agreement.  

SECTION 15.2: UNSAFE CONDITIONS 

Employees who reasonably and justifiably believe that their safety and health are in danger 

due to an alleged unsafe working condition, equipment or vehicle, shall immediately inform their 

supervisor who shall have the responsibility to determine what action, if any, should be taken, 

including whether or not the job assignment should be discontinued. The City shall insure that all 

employees are properly trained to perform the activities they are directed to perform including, but 
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not limited to training in the following areas: confined space training, OSHA safety training, 

chlorine gas safety training; and JULIE training. 

ARTICLE XVI – LABOR-MANAGEMENT MEETINGS 

SECTION 16.1: LABOR-MANAGEMENT CONFERENCES 

The Union and the City mutually agree that in the interest of efficient management and 

harmonious employee relations, meetings shall be held between Union and City representatives 

when appropriate. Such meetings shall be scheduled within one week of either party requesting 

the meeting, or at a time mutually agreed upon by the parties, and shall be limited to: 

(A) Discussion of the implementation and general administration of this Agreement; 

(B) A sharing of general information of interest to the parties; 

(C) The identification of possible health and safety concerns. 

A Union representative and/or Union Steward may attend these meetings. The City may assign 

appropriate management personnel to attend. 

SECTION 16.2: PURPOSE 

It is expressly understood and agreed that such meetings shall be exclusive of the grievance 

procedure. Such meetings shall be chaired by the City representative and there shall be no loss of 

wages for attendance by Union Stewards and/or affected bargaining unit employees. Grievances 

and arbitrations shall not be discussed at such meetings. 

ARTICLE XVII – SUBCONTRACTING AND TRADITIONAL BARGAINING UNIT 

WORK 

The City will not subcontract out work traditionally performed by bargaining unit 

employees, unless a) the size, scope, complexity, or time constraints are such that bargaining unit 

members cannot efficiently perform the task, or b) bargaining unit members are not qualified to 
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perform the task, or c) there is a safety issue, or d) there is an insufficient number of bargaining 

unit members to perform the task, or e) the City does not have available the type of equipment 

necessary to complete the task, or f) the relative cost to the City (including overtime and premium 

pay) of using bargaining unit employees exceeds the cost of engaging a contractor; provided that 

in no instance shall the City subcontract out work if such subcontracting results in a lay off or 

reduction in normal work hours. In the event the City decides to subcontract work, it will notify 

the Union as soon as practical. 

ARTICLE XVIII – SUPERVISORY AND TEMPORARY WORKERS 

Except as otherwise provided herein, non-bargaining unit employees, summer helpers, 

interns, temporary workers, and part-time workers (but excluding crossing guards) shall not 

perform work traditionally performed by bargaining unit employees, except to plow snow or 

during declared emergencies. Supervisors shall not plow snow unless all qualified available 

bargaining unit employees are already engaged in such activity. The City shall not employ more 

than (5) part-time workers (but not counting crossing guards) who perform work traditionally 

performed by bargaining unit employees. Nor shall the City employ more than five (5) summer 

helpers, interns, or temporary workers (but not counting crossing guards) who perform work 

traditionally performed by bargaining unit employees. 

ARTICLE XIX – ACTING OUT OF CLASSIFICATION PAY 

Whenever a bargaining unit member is assigned by his/her supervisor to perform work 

assigned or normally performed by another bargaining unit employee in a higher paid classification 

for four (4) or more consecutive hours, the bargaining unit member performing such work shall be 

paid at a higher rate of pay for all such hours. 
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ARTICLE XX – UNIFORMS, EQUIPMENT, AND TOOL ALLOWANCE 

SECTION 20.1: PROTECTIVE CLOTHING 

The City shall provide all necessary items of protective clothing, safety gear, and other 

required uniforms. 

SECTION 20.2: PRESCRIPTION SAFETY GLASSES 

The parties hereby agree that the current City policy concerning safety glasses shall remain 

in effect for the term of this agreement, unless otherwise modified with the mutual agreement of 

the parties. 

SECTION 20.3: CLOTHING ALLOWANCE 

Public Works employees who are required to wear safety shoes or boots shall receive a 

stipend of up to $200 to offset the cost of purchasing shoes, boots, socks (up to six pairs), insoles, 

or shoe laces (up to two pairs), provided that the employee provides to the Public Works Director 

acceptable documentation as to the cost of such items. This stipend will not be paid more than 

once per contract year. The City shall provide uniforms and replacements thereof when needed. 

ARTICLE XXI – PERSONNEL RECORDS 

SECTION 21.1: PERSONNEL RECORDS 

An employee’s personnel file shall be made available for inspection by the employee or 

the employee’s designee upon written request. Upon proper request, the City shall have forty-eight 

(48) hours to produce the employee’s personnel file. All requests for file inspection are governed 

solely by the Personnel Record Review Act, as amended hereafter (820 ILCS 40/1 et seq.). 

SECTION 21.2: RIGHT OF INSPECTION AND COPIES 

Upon written request, an employee will be granted the right to inspect his/her personnel 

and/or medical records during working time no more than two times per year. An employee may 



 

31 
74701495;1 

obtain a copy of his/her record upon written request to the appropriate person. Copies shall be 

provided, at no charge to the employee, within two (2) business days. 

SECTION 21.3: REMOVAL OF DISCIPLINARY RECORDS 

Verbal and written reprimands shall be removed from an employee’s file after eighteen 

(18) months from occurrence, provided the conduct which led to the discipline has not recurred 

during that time period. 

ARTICLE XXII – NON-DISCRIMINATION 

SECTION 22.1: PROHIBITION AGAINST DISCRIMINATION 

Both the City and the Union agree not to discriminate against any employee on the basis 

of race, sex, creed, religion, color, sexual orientation, marital or parental status, age, national 

origin, political affiliation and/or beliefs, or other non-merit factors. Any dispute concerning the 

interpretation and application of this paragraph shall be processed through the federal or state 

agency or court rather than through the grievance procedure set forth in this Agreement, except 

that an employee and the Union may process a grievance through step two. 

SECTION 22.2: UNION ACTIVITY 

The City and the Union agree that no employee shall be discriminated against, intimidated, 

restrained or coerced in the exercise of any rights granted by this Agreement, or on account of 

membership or non-membership in, or lawful activities on behalf of the Union. This language shall 

not be construed or interpreted to limit the Union’s or employee’s right to pursue an action through 

the Illinois Labor Relations Board. 

SECTION 22.3: RESIDENCY 

No individual shall be denied employment because of his/her residency, and no employee 

shall be denied any benefit or otherwise discriminated against because of his/her residency. 
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SECTION 22.4: OUTSIDE EMPLOYMENT 

All full-time City employees are subject to call at any time for emergencies, special 

assignment, or over-time duty, and no outside employment may infringe on this obligation. 

Employees of the City shall not engage in outside business activities while on duty, nor shall City 

property or confidential or sensitive information obtained on the job be used for non-City 

functions. 

ARTICLE XXIII – NO STRIKE/NO LOCKOUT 

SECTION 23.1: NO STRIKE 

Neither the Union nor any employees covered by this Agreement, agents or employees of 

the Union, will call, initiate, authorize, participate in, sanction, encourage or ratify any strike, 

sympathy strike, slowdown, work stoppage, picketing or concerted interference with any matters 

involving the City or its agents, regardless of the reason for doing so. No employee of the City 

covered by this Agreement shall refuse to enforce or carry out lawful orders and directives of the 

City arising from or related to the performance of functions even if there is a labor dispute 

involving other persons, provided however the City will take reasonable steps to avoid directing 

bargaining unit members to cross any lawful IUOE Local 150 picket line (e.g., assign non-

bargaining unit members to perform the task). An employee engaging in any activity prohibited 

by this Section shall be subject to immediate discharge, and only the question of his or her actual 

participation in the prohibited activity will be subject to the grievance and arbitration procedures 

set forth in this Agreement. 

SECTION 23.2: NO LOCKOUT 

The City agrees not to lock out employees during the term of this Agreement. 
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ARTICLE XXIV – BARGAINING RIGHTS 

SECTION 24.1: UNION RIGHTS 

The Union and all bargaining unit members shall maintain all rights protected under law. 

This shall include the right to bargain collectively with regard to City policy matters directly 

affecting wages, hours and terms and conditions of employment. 

SECTION 24.2: MANAGEMENT RIGHTS 

Except as specifically limited by the express provisions of the Agreement, the City retains 

all traditional rights through its City Administrator and his/her agents and designees to manage 

and direct the affairs of the City of in all of their various aspects and to manage and direct 

employees, including the following: to determine the mission of the City and its various 

departments; to determine the number and location of facilities and offices as well as the staffing 

and equipment for such offices and facilities; to determine whether and to what extent it will 

contract out or subcontract for the provisions of any services and upon what terms and conditions 

such contracts will be entered into, subject to the provisions of this Agreement; to plan, direct, 

control and determine all the operations and services of the City and its various departments; to 

assign and transfer employees; to establish the qualifications of employment; determine the 

number of employees, and to employ employees; to schedule and assign work; to establish 

performance standards and objectives and from time to time, revise those standards; to determine 

the methods, means, organization and number of personnel by which such operations and services 

shall be provided or purchased; to make, alter and enforce various rules, regulations, safety rules, 

orders, procedures and policies; to evaluate employees; to discipline, demote, suspend and 

discharge employees for just cause (probationary employees without just cause); to lay off 

employees when necessary; to establish dress and appearance standards for service to the public; 
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to determine and establish, change, combine or abolish positions and job classifications and to 

determine the duties, responsibilities and work assignments of any position or job classification. 

The City expressly reserve the right under this Agreement to exercise all management 

rights set forth in Section 4 of the Illinois Public Labor Relations Act as amended from time to 

time, and the City shall not be required to bargain over matters of inherent managerial power as 

set forth in said Act. 

ARTICLE XXV –  WAGES 

SECTION 25.1: WAGE RATES 

The minimum wage rates for each classification are set out in Appendix A attached hereto. 

A new employee may be paid more than the minimum wage rate if such employee has, in the 

City’s discretion, appropriate prior experience or qualifications but in no event shall any new 

employee be hired at a rate higher than any current employee (those listed in Appendix B) holding 

the same job classification with equal years of service and equal certifications. All bargaining unit 

members New employees hired during the term of the Agreement will receive the following 

increases: 

5/1/1923       2.2575% 

5/1/204 2.2575% 

5/1/215 2.75% 

5/1/226 3.00% 

The wage rates for current bargaining unit employees are set out in Appendix B. 

The terms and conditions set forth in this Agreement are minimums.  The City is free to 

apply superior wage rates at any time during the life of this Agreement, provided that the 

Agreement minimums are maintained.  



 

35 
74701495;1 

SECTION 25.3:SECTION 25.2: CERTIFICATION PAY 

For each certification/license listed below the employee shall receive the associated 

compensation. The employee shall receive the annual incentive pay on November 1 of each year 

on a separate check. 

 
Water operator license $750 
Arborist license - $750 
Mechanic ASE certification $750 
Underground storage $500 
Pesticide $300 
 
(This compensation is non-cumulative) 

With prior approval of the City Administrator, unpaid time off to attend the courses 

necessary to maintain the certification and reimburse the employee for all pre-approved training 

and related expenses required to maintain the certification. 

SECTION 25.4:SECTION 25.3: PROMOTIONS/SELECTIONS 

The City shall fill permanent vacancies by prioritizing the most senior qualified employee 

employed by the City. 

The City may hire an outside applicant if bargaining unit employees are not qualified for 

the position and cannot become qualified with a minimal amount of training. In determining if the 

employee is qualified, factors such as skill, ability, training, attendance and overall work record 

shall be considered. 

Employees who are promoted or transferred have the option of returning to their former 

position within thirty (30) days after the promotion or the transfer with no loss of benefits, except 

that the employee will be returned to his/her former wage level. 
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SECTION 25.5:SECTION 25.4: LONGEVITY PAY 

Years of Service Longevity Pay 

After completion of five (5) years of service and 
through nine (9) years of service: 

$275 

Ten (10) years of service through completion of 
fourteen (14) years of service: 

$550 

Fifteen (15) years of service through completion of 
nineteen (19) years of service: 

$825 

Twenty (20) years of service through completion of 
twenty-four (24) years of service: 

$1100 

Twenty-five (25) years of service or more: $2200 

Longevity and years of service shall be based on the employees start date regardless of 

part-time or full-time status at hire date. 

SECTION 25.6:SECTION 25.5: Longevity shall be paid in one lump sum on a separate check 

on or about November 1 of each year, and years of service shall be calculated as of October 31 of 

the year in which the longevity pay is being paid. 

SECTION 25.7:SECTION 25.6: TEMPORARY ASSIGNMENT PAY 

In the event the Director or his designee assigns an employee, in writing in advance, to act 

in the Director's place, that employee will receive one (1) hour of overtime pay at his regular 

overtime rate for each scheduled day he acts as the Director. 

ARTICLE XXVI – DRUG AND ALCOHOL POLICY 

The Drug and Alcohol Policy is set forth in Appendix C, attached hereto and made a part 

hereof. 

ARTICLE XXVII – INTEREST ARBITRATION 

Should an impasse arise during future negotiations, the parties shall employ the interest 

arbitration process set out in Section 14 of the Illinois Public Labor Relations Act. 
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ARTICLE XXVIII – EXISTING BENEFITS 

In order to insure uniformity, all direct economic benefits which affect employees in the 

bargaining unit and which are neither set forth in this Agreement nor are covered by a subject 

matter included in this Agreement, and which are currently in effect, shall not be diminished or 

reduced unless the same change is made for all employees. 

ARTICLE XXIX – SAVINGS CLAUSE 

If any provision of this Agreement or the application of any such provision should be 

rendered or declared invalid by any court action, or by reason of any existing or subsequently 

enacted legislation, the remaining parts or portions of this Agreement shall remain in full force 

and effect and the subject matter of such invalid provision shall be open to immediate re-

negotiation. 

ARTICLE XXX – TERMINATION 

This Agreement shall be effective as of the day of May, 2019, and shall remain in full force 

and effect until the 30th day of April, 2023, whereupon, it shall be automatically rendered null and 

void. It shall be automatically renewed from year to year thereafter unless either party notifies the 

other in writing at least sixty (60) days prior to the anniversary date that it desires to modify this 

Agreement. In the event that such notice is given, negotiations shall begin not later than thirty (30) 

days prior to the anniversary date. This Agreement shall remain in full force and be effective during 

the period of negotiations and until the notice of termination of this Agreement is provided to the 

other party in the manner set forth in the following paragraph. 

In the event that either party desires to terminate this Agreement during the period of 

negotiations, written notice must be given to the other party not less than ten (10) days prior to the 
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desired termination date which shall not be before the anniversary date set forth in the preceding 

paragraph. 
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IN WITNESS WHEREOF, the parties have executed this Agreement this _______ day of 

____________, 2024 2019, in the City of Prospect Heights. 

THE INTERNATIONAL UNION OF 
OPERATING ENGINEERS, LOCAL 150 
PUBLIC EMPLOYEES DIVISION 

CITY OF PROSPECT HEIGHTS 

________________________________ ________________________________ 
James M. Sweeney, President Patrick Ludvigsen Nicholas Helmer, Mayor 

City of Prospect Heights 

________________________________ ________________________________ 
Deanna Distasio 
Attorney 

Joe Wade 
City Administrator 
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APPENDIX A – NEW HIRES 

 
Title    5/1/2023 5/1/2024 5/1/2025 5/12026 
 
Maintenance Worker I $48,400.04 $49.489.04 $50,849.88 $52,375.49 
 
Maintenance Worker II $49,995.14 $51,120.03 $52,525.83 $54,101.60 
 
Mechanic   $51,583.06 $52,743.6870 $53,930.41$54,194.15
 $55,548.32$55,819.97 
 
Crew Leader   $53,494.13 $54,697.75 $56,201.94 $57,887.99  
  
Water Supply Operator $51,583.08 $52,743.70 $54,194.15 $55,819.97 
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APPENDIX B – CURRENT EMPLOYEES 

 

Name Current  
Rate 

Title May 1, 2016 May 1, 2017 May 1, 2018 

Biondo, Adam $68,844.67 Crew Leader $70,737.90 $72,683.20 $74,681.98 

Cassata, Joe $61,594.03 MW II $63,287.87 $65,028.28 $66,816.56 

Heber, Sean $51,540.22 Water Operator $56,540.22 $58,095.08 $59,692.70 

Kron, Joe $50,735.98 MW $55,735.98 $57,268.72 $58,843.61 

Miller, Paul $78,680.31 Mechanic $80,844.02 $83,067.23 $85,351.58 

O’Neill, James $98,184.32 Superintendent1 $100,884.38 $103,658.70 $106,509.31 

 
Name Current 

Rate 
Title May 1, 

2019 
May 1, 
2020 

May 1, 
2021 

May 1, 
2022 

 
Biondo, 
Adam 

 
$74,681.98 

 
Crew 
Leader 

 
76,735.73 

 
78,845.97 

 
81,014.23 

 
83,444.66 

 
Cassata, 
Joe 

 
$66,816.56 
 
 

 
MW II 

 
68,654.02 

 
70,542.00 

 
72,481.91 

 
74,656.37 

Heber, 
Sean 
 

$59,692.70 Water 
Operator 

61,334.25 63,020.94 64,754.02 66,696.64 

Kron, 
Joe 
 

$58,843.61 MW 60,461.81 62,124.51 63,832.93 65,747.92 

Opiela, 
Jason 

$42,364.00 MW 43,529.00 44,726.00 45,956.00 47,335.00 

 

                                                 
 



Checks
General Fund 134,676.99$          
Motor Fuel Tax Fund - 
Tourism District 814.34 
Solid Waste Fund 33,731.77              
Drug Enforcement Agency Fund 595.18 
Palatine Road Tax Increment Financing - 
Special Service Area #1 - 
Special Service Area #2 - 
Special Service Area #3 - 
Special Service Area #4 - 
Special Service Area #5 120.65 
Special Service Area-Constr#6(Water Main) - 
Special Service Area #8 - Levee Wall #37 19,512.27              
Capital Improvements 6,082.55                
Special Service Area-Debt#6 - 
Road Construction Debt - 
Water Fund 9,928.43                
Parking Fund 234.30 
Sanitary Sewer Fund 20,575.12              
Road/Building Bond Escrow - 

TOTAL 226,271.60$          

Wire Payments
01/26/24 PAYROLL 188,900.59$          

TOTAL WARRANT 415,172.19$          

CITY OF PROSPECT HEIGHTS
WARRANT LIST SUMMARY 

2/12/2024

11A



CITY OF PROSPECT HEIGHTS Payment Approval Report - By Vendor Page:     1

Report dates: 1/24/2024-2/13/2024 Feb 07, 2024  02:02PM

Report Criteria:

Detail report.

Invoices with totals above $0.00 included.

Paid and unpaid invoices included.

Vendor Name Invoice Number Description Invoice Date GL Account Number Net Invoice Amt Amount Paid Date Paid

ADAM BIONDO 01.22.24 SNOWPLOWING OT MEAL ALL 01/22/2024 01-350-4010 58.00 .00

Total ADAM BIONDO: 58.00 .00

AFLAC 698766 AFLAC MAR 24 01/18/2024 01-000-2031 227.04 .00

Total AFLAC: 227.04 .00

ALEK MENDEZ 01.22.24 SNOWPLOW OVERTIME MEAL 01/22/2024 01-350-4010 58.00 .00

Total ALEK MENDEZ: 58.00 .00

ALTORFER INDUSTRIES P6AC0091137 LOADER BATTERY 01/08/2024 01-350-5020 497.60 .00

ALTORFER INDUSTRIES TM500494871 LOADER REPAIR 01/29/2024 01-350-5610 1,917.72 .00

Total ALTORFER INDUSTRIES: 2,415.32 .00

AMERICAN LITHO 259991-01 WINTER 24 NEWSLETTER 01/18/2024 01-320-5221 2,153.00 .00

Total AMERICAN LITHO: 2,153.00 .00

AMERI-SHINE, INC. 01082025 PD GYM CLEAN JAN 24 01/21/2024 01-350-5104 400.00 .00

Total AMERI-SHINE, INC.: 400.00 .00

ANDERSON LOCK COMPANY L 1139566 PD DOOR LOCK 02/02/2024 01-350-5710 95.10 .00

Total ANDERSON LOCK COMPANY LTD: 95.10 .00

ANDREW HART 01.22.24 ANDREW HART MILEAGE REIM 01/22/2024 01-340-5100 50.00 .00

Total ANDREW HART: 50.00 .00

ARLINGTON HEIGHTS FORD IN 127038H SQUAD PARTS 605 01/18/2024 01-350-5020 117.98 .00

Total ARLINGTON HEIGHTS FORD INC.: 117.98 .00

BLUECROSS BLUESHIEDL OF I 6204 FEB 24 HMO PREMIUM 01/17/2024 01-360-4100 3,866.47 .00

BLUECROSS BLUESHIEDL OF I 6204 FEB 24 HMO PREMIUM 01/17/2024 01-370-4101 3,318.38 .00

Total BLUECROSS BLUESHIEDL OF IL: 7,184.85 .00

CARDMEMBER SERVICE 2619 01.24 DEC 23-JAN 24 CREDIT CARD 01/19/2024 01-000-2000 3,827.43 .00

Total CARDMEMBER SERVICE: 3,827.43 .00

CARGILL, INC. 2909071595 ROAD SALT LOAD 1A 01/25/2024 01-350-5632 2,052.70 .00

CARGILL, INC. 2909077968 ROAD SALT LOAD 1B 01/26/2024 01-350-5632 4,037.50 .00

CARGILL, INC. 2909090872 ROAD SALT LOAD 1C 01/29/2024 01-350-5632 2,001.38 .00

CARGILL, INC. 2909133888 RAOD SALT OREDR #2 02/05/2024 01-350-5632 8,093.17 .00

Total CARGILL, INC.: 16,184.75 .00
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Report dates: 1/24/2024-2/13/2024 Feb 07, 2024  02:02PM

Vendor Name Invoice Number Description Invoice Date GL Account Number Net Invoice Amt Amount Paid Date Paid

CHICAGO PARTS AND SOUND L 35-0011542 SQUAD BATTERY 600/844 02/02/2024 01-350-5020 480.60 .00

Total CHICAGO PARTS AND SOUND LLC: 480.60 .00

CHI-TOWN CLEANING SERVICE 23-0650 CUSTODIAL JAN 24 01/30/2024 01-350-5104 1,173.50 .00

Total CHI-TOWN CLEANING SERVICES: 1,173.50 .00

CIVIC SYSTEMS, LLC CVC24522 BUSINESS LICENSE SET UP 01/05/2024 01-340-5100 900.00 .00

Total CIVIC SYSTEMS, LLC: 900.00 .00

COMED I 01.12.24 LEVEE 37 JAN 24 01/12/2024 28-300-7020 277.27 .00

Total COMED I: 277.27 .00

COMPASSION FUNERAL SERVI 2400584 TWO PERSON REMOVAL 01/27/2024 01-360-5100 320.00 .00

Total COMPASSION FUNERAL SERVICES, INC: 320.00 .00

CONSERV FS INC. 101028159 FUEL 01.11.24 01/11/2024 01-350-5751 1,053.30 .00

CONSERV FS INC. 101028202 FUEL 01.17.24 01/17/2024 01-350-5751 1,022.32 .00

CONSERV FS INC. 101028203 FUEL 01.17.24 01/17/2024 01-350-5751 1,731.30 .00

CONSERV FS INC. 101028277 FUEL 01.31.24 01/31/2024 01-350-5751 2,832.56 .00

Total CONSERV FS INC.: 6,639.48 .00

CONSTELLATION NEWENERGY  01.12.24 DEC 24 604 N MILWAUKEE 01/12/2024 13-300-5410 76.16 .00

CONSTELLATION NEWENERGY  67411480401 DEC23-JAN24 US RT 45 01/28/2024 01-350-5411 600.30 .00

CONSTELLATION NEWENERGY  67411480401 DEC23-JAN24 801 E CAMP MCD 01/28/2024 51-300-5410 1,984.64 .00

CONSTELLATION NEWENERGY  67411480401 DEC23-JAN24 711 ELMST 01/28/2024 01-350-5411 274.36 .00

CONSTELLATION NEWENERGY  67411480401 DEC23-JAN24 900 E WILLOW 01/28/2024 25-300-5050 120.65 .00

CONSTELLATION NEWENERGY  67411480401 DEC23-JAN24 O CRO EUCLID 01/28/2024 01-350-5411 339.88 .00

Total CONSTELLATION NEWENERGY INC.: 3,395.99 .00

COOK COUNTY DEPT OF TRAN 2023-4 SIGNAL MAINT 01/03/2024 01-350-5031 1,777.50 .00

Total COOK COUNTY DEPT OF TRANSPORTATION & HIG: 1,777.50 .00

CPS ELK GROVE VILLAGE 1-0410653 SQUAD PARTS 605 01/17/2024 01-350-5020 90.44 .00

CPS ELK GROVE VILLAGE 1-0413361 SQUAD PARTS 610-612 01/29/2024 01-350-5020 847.94 .00

Total CPS ELK GROVE VILLAGE: 938.38 .00

DACRA Adjudication System DT2024-01-09 JAN 2024 MONTHLY SERVICE 01/31/2024 01-360-5100 1,500.00 .00

Total DACRA Adjudication System: 1,500.00 .00

DEKIND COMPUTER CONSULT 37998 2024 EMAIL SECURITY CERT 01/15/2024 01-320-5130 599.00 .00

DEKIND COMPUTER CONSULT 38040 MAR 24 COMP CONSULT 02/01/2024 01-320-5130 526.50 .00

DEKIND COMPUTER CONSULT 38040 MAR 24 COMP CONSULT 02/01/2024 01-350-5100 351.00 .00

DEKIND COMPUTER CONSULT 38040 MAR 24 COMP CONSULT 02/01/2024 01-360-5100 1,404.00 .00

DEKIND COMPUTER CONSULT 38040 MAR 24 COMP CONSULT 02/01/2024 51-300-5100 702.00 .00

DEKIND COMPUTER CONSULT 38040 MAR 24 COMP CONSULT 02/01/2024 53-300-5100 526.50 .00

DEKIND COMPUTER CONSULT 38167 JAN 24 TRIP CHARGES 02/01/2024 01-320-5130 135.00 .00



CITY OF PROSPECT HEIGHTS Payment Approval Report - By Vendor Page:     3

Report dates: 1/24/2024-2/13/2024 Feb 07, 2024  02:02PM

Vendor Name Invoice Number Description Invoice Date GL Account Number Net Invoice Amt Amount Paid Date Paid

Total DEKIND COMPUTER CONSULTANTS: 4,244.00 .00

DELTA DENTAL OF ILLINOIS 1768469 FEB 24 HMO DENTAL 01/31/2024 01-360-4100 106.60 .00

DELTA DENTAL OF ILLINOIS 1770580 FEB 24 PPO VISION 01/31/2024 01-310-4100 6.53 .00

DELTA DENTAL OF ILLINOIS 1770580 FEB 24 PPO VISION 01/31/2024 01-320-4100 32.33 .00

DELTA DENTAL OF ILLINOIS 1770580 FEB 24 PPO VISION 01/31/2024 01-340-4100 32.33 .00

DELTA DENTAL OF ILLINOIS 1770580 FEB 24 PPO VISION 01/31/2024 01-360-4100 263.56 .00

DELTA DENTAL OF ILLINOIS 1770580 FEB 24 PPO VISION 01/31/2024 01-350-4100 20.60 .00

DELTA DENTAL OF ILLINOIS 1770580 FEB 24 PPO VISION 01/31/2024 01-370-4101 46.40 .00

DELTA DENTAL OF ILLINOIS 1770596 FEB 24 HMO VISION 01/31/2024 01-370-4101 12.74 .00

DELTA DENTAL OF ILLINOIS 1770596 FEB 24 HMO VISION 01/31/2024 01-360-4100 33.66 .00

Total DELTA DENTAL OF ILLINOIS: 554.75 .00

Duke's Root Control, Inc. 20872 01.31.24 SEWER ROOT CONTROL 01/31/2024 53-300-5100 9,216.48 .00

Total Duke's Root Control, Inc.: 9,216.48 .00

DURON, JESUS SPCS09.203-0 SPCS FOOD OCT 2023 01/01/2024 01-360-5330 80.00 .00

DURON, JESUS SPCS09.203-0 SPCS FOOD NOV 2023 01/01/2024 01-360-5330 73.32 .00

DURON, JESUS SPCS09.203-0 SPCS FOOD DEC 2023 01/01/2024 01-360-5330 60.00 .00

DURON, JESUS SPSC09.2023- SPCS FOOD SPET 2023 01/01/2024 01-360-5330 100.00 .00

Total DURON, JESUS: 313.32 .00

EAGLE POINT GUN T J MORRIS  01.11.24 AMMO 01/11/2024 01-360-5740 3,184.00 .00

Total EAGLE POINT GUN T J MORRIS & SONS: 3,184.00 .00

EL-COR INDUSTRIES INC 276318 TRUCK PARTS 01/31/2024 01-350-5020 153.65 .00

Total EL-COR INDUSTRIES INC: 153.65 .00

FOOD & ALCOHOL SERVICE TR 2024-1 HEALTH INSPECTION 01/31/2024 01-340-5100 480.00 .00

Total FOOD & ALCOHOL SERVICE TRAINING INC: 480.00 .00

FP FINANCE PROGRAM 35594654 JAN AND FEB PAYMENT 2024 12/25/2023 01-320-5200 371.90 .00

Total FP FINANCE PROGRAM: 371.90 .00

GEWALT HAMILTON ASSOCIAT 01.31.24 4755.000-121 01/31/2024 01-320-5105 4,785.77 .00

GEWALT HAMILTON ASSOCIAT 01.31.24 4755.002-33 01/31/2024 28-300-5100 184.00 .00

GEWALT HAMILTON ASSOCIAT 01.31.24 4755.005-109 01/31/2024 01-340-5111 1,047.20 .00

GEWALT HAMILTON ASSOCIAT 01.31.24 4755.017-94 01/31/2024 01-320-5106 680.00 .00

GEWALT HAMILTON ASSOCIAT 01.31.24 4755.074-21 01/31/2024 53-500-7051 240.00 .00

GEWALT HAMILTON ASSOCIAT 01.31.24 4755.076-6 01/31/2024 28-300-5100 19,051.00 .00

GEWALT HAMILTON ASSOCIAT 01.31.24 4755.411-4 01/31/2024 30-550-7065 3,899.05 .00

GEWALT HAMILTON ASSOCIAT 4755.210-11 CAMP MCDONALD SIDEWALK E 01/25/2024 30-550-7060 2,183.50 .00

Total GEWALT HAMILTON ASSOCIATES INC.: 32,070.52 .00

GREATER COOK COUNTY POLI 2024 MEMBERSHIP RENEWAL CAPO 01/01/2024 01-360-5310 30.00 .00

GREATER COOK COUNTY POLI 2024B MEMEMBERSHIP RENEWAL DE 01/01/2024 01-360-5310 30.00 .00

Total GREATER COOK COUNTY POLICE CAPT ASSOC: 60.00 .00
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HALO BRANDED SOLUTIONS IN 202300018467 COMMUNITY OUTREACH 10/23/2023 01-360-5710 464.63 .00

Total HALO BRANDED SOLUTIONS INC: 464.63 .00

HOME DEPOT CREDIT SERVIC 01.28.24 SUPPLIES 01/28/2024 01-350-5710 7.08 .00

HOME DEPOT CREDIT SERVIC 01.28.24 PD SUPPLIES 01/28/2024 01-350-5710 65.87 .00

HOME DEPOT CREDIT SERVIC 01.28.24 PD SUPPLIES 01/28/2024 01-350-5710 34.24 .00

HOME DEPOT CREDIT SERVIC 01.28.24 WELL HOUSE PARTS 01/28/2024 51-300-5000 191.70 .00

HOME DEPOT CREDIT SERVIC 01.28.24 PD BUILDING SUPPLY 01/28/2024 01-350-5710 42.73 .00

Total HOME DEPOT CREDIT SERVICES: 341.62 .00

HYMAN RIEBMAN 2023 2023 FIRE POLICE COMM STIP 12/31/2023 01-310-4000 1,400.00 .00

Total HYMAN RIEBMAN: 1,400.00 .00

IL FIRE & POLICE COMMISSION 010124 IFPCA DUES 2024 01/01/2024 01-360-5310 400.00 .00

Total IL FIRE & POLICE COMMISSIONERS ASSN: 400.00 .00

ILCMA 5020 DEPUTY CLERK JOB POSTING 01/29/2024 01-320-5100 50.00 .00

Total ILCMA: 50.00 .00

ILLINOIS PUBLIC RISK FUND 90844 MAR 24 WORK COMP 01/17/2024 01-320-5530 270.90 .00

ILLINOIS PUBLIC RISK FUND 90844 MAR 24 WORK COMP 01/17/2024 01-340-5530 338.63 .00

ILLINOIS PUBLIC RISK FUND 90844 MAR 24 WORK COMP 01/17/2024 01-350-5530 1,625.40 .00

ILLINOIS PUBLIC RISK FUND 90844 MAR 24 WORK COMP 01/17/2024 01-360-5530 10,836.00 .00

ILLINOIS PUBLIC RISK FUND 90844 MAR 24 WORK COMP 01/17/2024 51-300-5530 338.63 .00

ILLINOIS PUBLIC RISK FUND 90844 MAR 24 WORK COMP 01/17/2024 53-300-5530 135.44 .00

Total ILLINOIS PUBLIC RISK FUND: 13,545.00 .00

ILLINOIS SECTION AWWA 200085445 TRAINING HEBER 4-24 01/02/2024 51-300-5330 325.00 .00

Total ILLINOIS SECTION AWWA: 325.00 .00

ILLINOIS STATE POLICE 20231206388 LIQUOR LICENSE 12/31/2023 01-320-5100 28.25 .00

Total ILLINOIS STATE POLICE: 28.25 .00

ILLINOIS-AMERICAN WATER C 2055629 01.24 401 PIPER LN JAN 24 02/01/2024 01-350-5410 242.88 .00

ILLINOIS-AMERICAN WATER C 55667 01.24 401 PIPER LN JAN 24 02/01/2024 01-350-5410 44.44 .00

ILLINOIS-AMERICAN WATER C 635309 01.24 700 N MILWKE JAN 24 02/01/2024 13-300-5410 71.50 .00

ILLINOIS-AMERICAN WATER C 635316 01.24 1250 S RIVER JAN 24 02/01/2024 13-300-5410 71.50 .00

Total ILLINOIS-AMERICAN WATER CO.: 430.32 .00

INNOVATIVE TELEPHONE & DA 844027 FEB 24 TELEPHONE 02/01/2024 01-320-5410 521.34 .00

INNOVATIVE TELEPHONE & DA 844027 FEB 24 TELEPHONE 02/01/2024 51-300-5412 22.36 .00

INNOVATIVE TELEPHONE & DA 844027 FEB 24 TELEPHONE 02/01/2024 01-350-5410 201.37 .00

INNOVATIVE TELEPHONE & DA 844027 FEB 24 TELEPHONE 02/01/2024 01-360-5410 625.12 .00

Total INNOVATIVE TELEPHONE & DATA SOLUTION: 1,370.19 .00

IUOE LOCAL 150 ADMIN 01.2024 ADMI LOCAN 150 DUES MEMBER JA 01/31/2024 01-000-2050 696.70 .00

IUOE LOCAL 150 ADMIN 01.2024 MEMB LOCAL 150 DUES JAN 24 MEMB 01/31/2024 01-000-2050 146.76 .00
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Total IUOE LOCAL 150 ADMIN: 843.46 .00

JG UNIFORMS INC 124480 MALDANDO UNIFORM 12/08/2023 01-360-5741 89.50 .00

JG UNIFORMS INC 126104 BLANCO UNIFORM 01/15/2024 01-360-5741 70.00 .00

JG UNIFORMS INC 126105 DEOL UNIFORM 01/15/2024 01-360-5741 16.00 .00

JG UNIFORMS INC 126108 DEOL UNIFORM 01/11/2024 01-360-5741 24.00 .00

Total JG UNIFORMS INC: 199.50 .00

JOE FIORITO 2023 2023 FIRE POLICE COMM STIP 12/31/2023 01-310-4000 1,000.00 .00

Total JOE FIORITO: 1,000.00 .00

JOE KRON 01.22.24 SNOWPLOWING OT MEAL ALL 01/22/2024 01-350-4010 58.00 .00

Total JOE KRON: 58.00 .00

JOSEPH CASSATA 01.22.24 SNOWPLOWING OT MEAL ALL 01/22/2024 01-350-4010 58.00 .00

Total JOSEPH CASSATA: 58.00 .00

JULIE INC 2024-1450 JULIE SERVICE 2023 12/31/2023 01-350-5100 3,597.96 .00

Total JULIE INC: 3,597.96 .00

JUST TIRES 103618 SQUAD PARTS 01/30/2024 01-350-5020 75.00 .00

JUST TIRES 103737 SQUAD TIRES 612 02/02/2024 01-350-5020 709.64 .00

Total JUST TIRES: 784.64 .00

LAUTERBACH & AMEN LLP 86653 L&A JAN 24 02/02/2024 01-322-5102 10,951.22 .00

LAUTERBACH & AMEN LLP 86653 L&A JAN 24 02/02/2024 13-300-5102 595.18 .00

LAUTERBACH & AMEN LLP 86653 L&A JAN 24 02/02/2024 16-300-5100 595.18 .00

LAUTERBACH & AMEN LLP 86653 L&A JAN 24 02/02/2024 01-000-2218 595.18 .00

LAUTERBACH & AMEN LLP 86653 L&A JAN 24 02/02/2024 51-300-5102 3,571.04 .00

LAUTERBACH & AMEN LLP 86653 L&A JAN 24 02/02/2024 53-300-5102 7,499.20 .00

Total LAUTERBACH & AMEN LLP: 23,807.00 .00

Law Offices of John L. Fioti JAN24 ADJUDICATOR - JAN 01/31/2024 01-324-5122 1,300.00 .00

Total Law Offices of John L. Fioti: 1,300.00 .00

LOGSDON OFFICE SUPPLY WO-103081-1 OFFICE SUPPLY 01/30/2024 01-360-5700 173.97 .00

LOGSDON OFFICE SUPPLY WO-103264-1 OFFICE SUPPLY 02/05/2024 01-360-5700 125.47 .00

Total LOGSDON OFFICE SUPPLY: 299.44 .00

MADISON NATIONAL LIFE 1604214 FEB 24 LIFE INSURANCE 01/01/2024 01-310-4110 10.17 .00

MADISON NATIONAL LIFE 1604214 FEB 24 LIFE INSURANCE 01/01/2024 01-320-4110 41.53 .00

MADISON NATIONAL LIFE 1604214 FEB 24 LIFE INSURANCE 01/01/2024 01-340-4110 44.29 .00

MADISON NATIONAL LIFE 1604214 FEB 24 LIFE INSURANCE 01/01/2024 01-350-4110 65.26 .00

MADISON NATIONAL LIFE 1604214 FEB 24 LIFE INSURANCE 01/01/2024 01-360-4110 242.52 .00

MADISON NATIONAL LIFE 1604214 FEB 24 LIFE INSURANCE 01/01/2024 51-300-4110 13.84 .00

MADISON NATIONAL LIFE 1604214 FEB 24 LIFE INSURANCE 01/01/2024 01-000-2030 161.07 .00
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Total MADISON NATIONAL LIFE: 578.68 .00

MEADE ELECTRIC COMPANY I 707450 SCHOOL ACCIDENT SIGN 01/26/2024 01-350-5721 6,914.00 .00

Total MEADE ELECTRIC COMPANY INC: 6,914.00 .00

METROPOLITAN ALLIANCE OF  252 01/2024 MAP 252 JAN 24 01/31/2024 01-000-2050 765.00 .00

METROPOLITAN ALLIANCE OF  253 01/2024 MAP 253 JAN 24 01/31/2024 01-000-2050 225.00 .00

Total METROPOLITAN ALLIANCE OF POLICE: 990.00 .00

METROPOLITAN INDUSTRIES I INV058189 WATER DATA JAN 24 01/15/2024 51-300-5100 258.00 .00

Total METROPOLITAN INDUSTRIES INC: 258.00 .00

Midwest Print & Imaging 52815 PETE'S UNIFORM ALLOWANCE 12/04/2023 01-360-5741 60.57 .00

Total Midwest Print & Imaging: 60.57 .00

MOE FUNDS 3746600 MAR 24 PREM - MENDEZ 02/05/2024 01-350-4100 839.00 .00

MOE FUNDS 3746602 MAR 24 PREM - SIARA 02/05/2024 51-300-4100 838.50 .00

MOE FUNDS 3746602 MAR 24 PREM - SIARA 02/05/2024 53-300-4100 838.50 .00

MOE FUNDS 3746603 MAR 24 PREM - FAMILY 02/05/2024 01-350-4100 7,674.00 .00

MOE FUNDS 3746603 MAR 24 PREM - FAMILY 02/05/2024 51-300-4100 1,279.00 .00

MOE FUNDS 3746603 MAR 24 PREM - FAMILY 02/05/2024 53-300-4100 1,279.00 .00

Total MOE FUNDS: 12,748.00 .00

NAPA AUTO PARTS 6871-212941 SHOP SUPPLY 12/16/2023 01-350-5020 7.46 .00

NAPA AUTO PARTS 6871-221014 EQUIPT PARTS 01/17/2024 01-350-5610 96.08 .00

NAPA AUTO PARTS 6871-221017 ADAM GENERATOR PART PD 01/17/2024 01-350-5710 39.89 .00

NAPA AUTO PARTS 6871-221358 SHOP SUPPLY 01/18/2024 01-350-5020 40.57 .00

NAPA AUTO PARTS 6871-224399 SQUAD PARTS 610 01/29/2024 01-350-5020 109.63 .00

NAPA AUTO PARTS 6871-224753 TRUCH BATTERY 01/30/2024 01-350-5020 103.11 .00

Total NAPA AUTO PARTS: 396.74 .00

NATIONAL BAND & TAG CO. 225669 2024 ANIMAL / MOTORCYCLE T 01/30/2024 01-320-5221 348.40 .00

Total NATIONAL BAND & TAG CO.: 348.40 .00

NICOR GAS 01.22.24 JAN NICOR CH 01/22/2024 01-320-5410 545.05 .00

NICOR GAS 01.23.24 PUMP HOUSE 01.23.24 01/23/2024 51-300-5410 263.72 .00

NICOR GAS 01.23.24B 14 E CAMP MCDONALD JAN 24 01/23/2024 01-320-5410 670.13 .00

NICOR GAS 01.23.24C 401 PIPER JAN 24 01/23/2024 01-320-5410 984.28 .00

NICOR GAS 01.23.24D 101 S WOLF JAN 24 01/23/2024 52-300-5410 234.30 .00

Total NICOR GAS: 2,697.48 .00

NOLAN SIARA 01.22.24 SNOWPLOWING OT MEAL ALL 01/22/2024 01-350-4010 58.00 .00

Total NOLAN SIARA: 58.00 .00

NORTH EAST MULTI-REGIONAL  344668 FIREARMS TRAINING 01/25/2024 01-360-5330 75.00 .00

Total NORTH EAST MULTI-REGIONAL TRAINING INC.: 75.00 .00
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NORTH SHORE SIGN 124261 FEB 24 SIGN MAINT 02/01/2024 01-320-5100 243.00 .00

Total NORTH SHORE SIGN: 243.00 .00

ON-TARGET SOLUTIONS GROU 4169 TRAINING INTERNAL AFFAIRS 01/04/2024 01-360-5330 325.00 .00

Total ON-TARGET SOLUTIONS GROUP, INC: 325.00 .00

PACE ANALYTICAL SERVICES I9583093 WATER TESTING 1/31/24 01/31/2024 51-300-5100 140.00 .00

Total PACE ANALYTICAL SERVICES: 140.00 .00

PETTY CASH CH 2023 PETTY CASH REIMBURSEMEN 01/31/2024 01-360-5700 15.50 .00

PETTY CASH CH 2023 PETTY CASH REIMBURSEMEN 01/31/2024 01-320-5700 152.94 .00

PETTY CASH CH 2023 PETTY CASH REIMBURSEMEN 01/31/2024 01-320-5700 8.37 .00

PETTY CASH CH 2023 PETTY CASH REIMBURSEMEN 01/31/2024 01-340-5700 133.80 .00

Total PETTY CASH CH: 310.61 .00

PETTY CASH PD 03.30.23 PRISONER BLANKETS MEALS 03/30/2023 01-360-5140 84.54 .00

PETTY CASH PD 03.30.23 EXP FOR PROMOS/BIRTHDAYS 03/30/2023 01-360-5710 21.77 .00

PETTY CASH PD 03.30.23 MEETINGS/NWCD/CCPA 03/30/2023 01-360-5330 189.90 .00

PETTY CASH PD 03.30.23 MISC 03/30/2023 01-360-5710 32.42 .00

Total PETTY CASH PD: 328.63 .00

PHOTO ENFORCEMENT PROG 170260074003 1702600740035086 02/05/2024 01-140-3500 100.00 .00

Total PHOTO ENFORCEMENT PROGRAM: 100.00 .00

RAY O'HERRON CO INC 2321604 FIREARMS 01/31/2024 01-360-5740 954.80 .00

RAY O'HERRON CO INC 2322792 UNIFORMS 02/05/2024 01-360-7020 5,040.00 .00

RAY O'HERRON CO INC 2322792 UNIFORMS 02/05/2024 01-360-5741 1,024.50 .00

Total RAY O'HERRON CO INC: 7,019.30 .00

S D ENTERPRISES INC 01.11.23 SEWER INSPECTION 01/11/2023 53-300-5100 840.00 .00

Total S D ENTERPRISES INC: 840.00 .00

SEAN HEBER 01.22.24 SNOWPLOWING OT MEAL ALL 01/22/2024 01-350-4010 58.00 .00

Total SEAN HEBER: 58.00 .00

SECRETARY OF STATE POLICE 02.02.24-PD P CONFIDENTAIL PLATES-6580-23 02/02/2024 01-360-5321 302.00 .00

Total SECRETARY OF STATE POLICE: 302.00 .00

SHARON HOFFMAN 2023 2023 FIRE POLICE COMM STIP 12/31/2023 01-310-4000 2,100.00 .00

Total SHARON HOFFMAN: 2,100.00 .00

SOLID WASTE AGENCY 7490 MAR 24 O&M W/ TRUE UP 02/01/2024 17-300-5420 33,731.77 .00

Total SOLID WASTE AGENCY: 33,731.77 .00

STAPLES 8072946442 OFFICE SUPPLIES 01/17/2024 01-320-5700 3.64 .00

STAPLES 8072955763 OFFICE SUPPLIES 01/18/2024 01-320-5700 61.54 .00
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STAPLES 8072965472 OFFICE SUPPLIES 01/19/2024 01-320-5700 127.79 .00

STAPLES 8073020359 OFFICE SUPPLIES 01/24/2024 01-320-5700 127.79 .00

Total STAPLES: 320.76 .00

THOMPSON ELEVATOR INSPEC 23-2563 ELEVATOR INSPECTION 10/25/2023 01-340-5100 86.00 .00

THOMPSON ELEVATOR INSPEC 23-2667 ELEVATOR INSPECTION 11/06/2023 01-340-5100 172.00 .00

THOMPSON ELEVATOR INSPEC 23-2788 ELEVATOR INSPECTION 11/30/2023 01-340-5100 100.00 .00

THOMPSON ELEVATOR INSPEC 23-2851 ELEVATOR 12/06/2023 01-340-5100 129.00 .00

THOMPSON ELEVATOR INSPEC 24-0050 ELEVATOR INSPECTION 01/05/2024 01-340-5100 516.00 .00

THOMPSON ELEVATOR INSPEC 24-0164 ELEVATOR INSPECTION 01/18/2024 01-340-5100 301.00 .00

Total THOMPSON ELEVATOR INSPECT SVC INC: 1,304.00 .00

T-MOBILE 01.21.24 CELLPHONES 12/21 - 01/20/24 01/21/2024 01-320-5410 40.09 .00

T-MOBILE 01.21.24 CELLPHONES 12/21 - 01/20/24 01/21/2024 01-340-7020 80.18 .00

T-MOBILE 01.21.24 CELLPHONES 12/21 - 01/20/24 01/21/2024 01-350-5410 320.76 .00

T-MOBILE 01.21.24 CELLPHONES 12/21 - 01/20/24 01/21/2024 01-360-5410 408.61 .00

Total T-MOBILE: 849.64 .00

TRAFFIC CONTROL & PROTEC 102781 STREET SIGNS 01/24/2023 01-350-5721 589.55 .00

Total TRAFFIC CONTROL & PROTECTION: 589.55 .00

UNIFIRST CORPORATION 1190094263 PD CARPET 1.18.24 01/18/2024 01-350-5104 122.43 .00

UNIFIRST CORPORATION 1320101344 UNIFORM CARPET 01.19.24 01/19/2024 01-350-5104 153.45 .00

UNIFIRST CORPORATION 1320103080 UNIFORM CARPET 01/26/2024 01-350-5104 153.45 .00

UNIFIRST CORPORATION 1320105064 UNIFORM CARPET 02/02/2024 01-350-5104 153.45 .00

Total UNIFIRST CORPORATION: 582.78 .00

VERIZON WIRELESS 01.10.24 VERIZON BILL JAN 24 01/10/2024 01-000-1100 456.12- .00

VERIZON WIRELESS 01.10.24 VERIZON BILL JAN 24 01/10/2024 01-360-5610 456.12 .00

Total VERIZON WIRELESS: .00 .00

WAUSAU EQUIPMENT COMPAN 8865566 PLOW RAM 01/25/2024 01-350-5632 875.87 .00

Total WAUSAU EQUIPMENT COMPANY: 875.87 .00

Grand Totals: 226,271.60 .00
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           Dated: ______________________________________________________

           Mayor: ______________________________________________________

  City Council: ______________________________________________________

                       ______________________________________________________

                       ______________________________________________________

                       ______________________________________________________

                       ______________________________________________________

                       ______________________________________________________

City Recorder: _____________________________________________________

Report Criteria:

Detail report.

Invoices with totals above $0.00 included.

Paid and unpaid invoices included.
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GENERAL FUND

01-000-1100  ACCOUNTS RECEIVABLE VERIZON WIRELESS 01.10.24 VERIZON BILL JAN 24 01/10/2024 456.12- .00
01-000-2000  ACCOUNTS PAYABLE CARDMEMBER SERVICE 2619 01.24 DEC 23-JAN 24 CREDIT CARD 01/19/2024 3,827.43 .00
01-000-2030  WITHHOLDING INSURAN MADISON NATIONAL LIFE 1604214 FEB 24 LIFE INSURANCE 01/01/2024 161.07 .00
01-000-2031  WITHHOLDING - Q AFLA AFLAC 698766 AFLAC MAR 24 01/18/2024 227.04 .00
01-000-2050  UNION DUES IUOE LOCAL 150 ADMIN 01.2024 ADMI LOCAN 150 DUES MEMBER JA 01/31/2024 696.70 .00
01-000-2050  UNION DUES IUOE LOCAL 150 ADMIN 01.2024 MEMB LOCAL 150 DUES JAN 24 MEMB 01/31/2024 146.76 .00
01-000-2050  UNION DUES METROPOLITAN ALLIANCE OF  252 01/2024 MAP 252 JAN 24 01/31/2024 765.00 .00
01-000-2050  UNION DUES METROPOLITAN ALLIANCE OF  253 01/2024 MAP 253 JAN 24 01/31/2024 225.00 .00
01-000-2218  DUE TO PALATINE TIF FU LAUTERBACH & AMEN LLP 86653 L&A JAN 24 02/02/2024 595.18 .00

Total : 6,188.06 .00

PUBLIC SAFETY FINES & FEES
01-140-3500  TRAFFIC FINES PHOTO ENFORCEMENT PROG 170260074003 1702600740035086 02/05/2024 100.00 .00

Total PUBLIC SAFETY FINES & FEES: 100.00 .00

CITY COUNCIL & BOARDS
01-310-4000  WAGES HYMAN RIEBMAN 2023 2023 FIRE POLICE COMM STIP 12/31/2023 1,400.00 .00
01-310-4000  WAGES JOE FIORITO 2023 2023 FIRE POLICE COMM STIP 12/31/2023 1,000.00 .00
01-310-4000  WAGES SHARON HOFFMAN 2023 2023 FIRE POLICE COMM STIP 12/31/2023 2,100.00 .00
01-310-4100  HEALTH INSURANCE DELTA DENTAL OF ILLINOIS 1770580 FEB 24 PPO VISION 01/31/2024 6.53 .00
01-310-4110  LIFE INSURANCE COUN MADISON NATIONAL LIFE 1604214 FEB 24 LIFE INSURANCE 01/01/2024 10.17 .00

Total CITY COUNCIL & BOARDS: 4,516.70 .00

ADMINISTRATION
01-320-4100  HEALTH INSURANCE DELTA DENTAL OF ILLINOIS 1770580 FEB 24 PPO VISION 01/31/2024 32.33 .00
01-320-4110  LIFE INSURANCE MADISON NATIONAL LIFE 1604214 FEB 24 LIFE INSURANCE 01/01/2024 41.53 .00
01-320-5100  PROFESSIONAL SERVIC ILCMA 5020 DEPUTY CLERK JOB POSTING 01/29/2024 50.00 .00
01-320-5100  PROFESSIONAL SERVIC ILLINOIS STATE POLICE 20231206388 LIQUOR LICENSE 12/31/2023 28.25 .00
01-320-5100  PROFESSIONAL SERVIC NORTH SHORE SIGN 124261 FEB 24 SIGN MAINT 02/01/2024 243.00 .00
01-320-5105  PROFESSIONAL FEES -  GEWALT HAMILTON ASSOCIAT 01.31.24 4755.000-121 01/31/2024 4,785.77 .00
01-320-5106  PROFESSIONAL FEES -  GEWALT HAMILTON ASSOCIAT 01.31.24 4755.017-94 01/31/2024 680.00 .00
01-320-5130  COMPUTER CONSULTAN DEKIND COMPUTER CONSULT 37998 2024 EMAIL SECURITY CERT 01/15/2024 599.00 .00
01-320-5130  COMPUTER CONSULTAN DEKIND COMPUTER CONSULT 38040 MAR 24 COMP CONSULT 02/01/2024 526.50 .00
01-320-5130  COMPUTER CONSULTAN DEKIND COMPUTER CONSULT 38167 JAN 24 TRIP CHARGES 02/01/2024 135.00 .00
01-320-5200  POSTAGE FP FINANCE PROGRAM 35594654 JAN AND FEB PAYMENT 2024 12/25/2023 371.90 .00
01-320-5221  PRINTING AMERICAN LITHO 259991-01 WINTER 24 NEWSLETTER 01/18/2024 2,153.00 .00
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01-320-5221  PRINTING NATIONAL BAND & TAG CO. 225669 2024 ANIMAL / MOTORCYCLE T 01/30/2024 348.40 .00
01-320-5410  UTILITIES INNOVATIVE TELEPHONE & DA 844027 FEB 24 TELEPHONE 02/01/2024 521.34 .00
01-320-5410  UTILITIES NICOR GAS 01.22.24 JAN NICOR CH 01/22/2024 545.05 .00
01-320-5410  UTILITIES NICOR GAS 01.23.24B 14 E CAMP MCDONALD JAN 24 01/23/2024 670.13 .00
01-320-5410  UTILITIES NICOR GAS 01.23.24C 401 PIPER JAN 24 01/23/2024 984.28 .00
01-320-5410  UTILITIES T-MOBILE 01.21.24 CELLPHONES 12/21 - 01/20/24 01/21/2024 40.09 .00
01-320-5530  WORKERS COMPENSATI ILLINOIS PUBLIC RISK FUND 90844 MAR 24 WORK COMP 01/17/2024 270.90 .00
01-320-5700  OFFICE SUPPLIES PETTY CASH CH 2023 PETTY CASH REIMBURSEMEN 01/31/2024 152.94 .00
01-320-5700  OFFICE SUPPLIES PETTY CASH CH 2023 PETTY CASH REIMBURSEMEN 01/31/2024 8.37 .00
01-320-5700  OFFICE SUPPLIES STAPLES 8072946442 OFFICE SUPPLIES 01/17/2024 3.64 .00
01-320-5700  OFFICE SUPPLIES STAPLES 8072955763 OFFICE SUPPLIES 01/18/2024 61.54 .00
01-320-5700  OFFICE SUPPLIES STAPLES 8072965472 OFFICE SUPPLIES 01/19/2024 127.79 .00
01-320-5700  OFFICE SUPPLIES STAPLES 8073020359 OFFICE SUPPLIES 01/24/2024 127.79 .00

Total ADMINISTRATION: 13,508.54 .00

FINANCE
01-322-5102  FINANCIAL SERVICES LAUTERBACH & AMEN LLP 86653 L&A JAN 24 02/02/2024 10,951.22 .00

Total FINANCE: 10,951.22 .00

LEGAL
01-324-5122  CITY PROSECUTOR Law Offices of John L. Fioti JAN24 ADJUDICATOR - JAN 01/31/2024 1,300.00 .00

Total LEGAL: 1,300.00 .00

BUILDING DEPARTMENT
01-340-4100  HEALTH INSURANCE DELTA DENTAL OF ILLINOIS 1770580 FEB 24 PPO VISION 01/31/2024 32.33 .00
01-340-4110  LIFE INSURANCE MADISON NATIONAL LIFE 1604214 FEB 24 LIFE INSURANCE 01/01/2024 44.29 .00
01-340-5100  PROFESSIONAL SERVIC ANDREW HART 01.22.24 ANDREW HART MILEAGE REIM 01/22/2024 50.00 .00
01-340-5100  PROFESSIONAL SERVIC CIVIC SYSTEMS, LLC CVC24522 BUSINESS LICENSE SET UP 01/05/2024 900.00 .00
01-340-5100  PROFESSIONAL SERVIC FOOD & ALCOHOL SERVICE TR 2024-1 HEALTH INSPECTION 01/31/2024 480.00 .00
01-340-5100  PROFESSIONAL SERVIC THOMPSON ELEVATOR INSPEC 23-2563 ELEVATOR INSPECTION 10/25/2023 86.00 .00
01-340-5100  PROFESSIONAL SERVIC THOMPSON ELEVATOR INSPEC 23-2667 ELEVATOR INSPECTION 11/06/2023 172.00 .00
01-340-5100  PROFESSIONAL SERVIC THOMPSON ELEVATOR INSPEC 23-2788 ELEVATOR INSPECTION 11/30/2023 100.00 .00
01-340-5100  PROFESSIONAL SERVIC THOMPSON ELEVATOR INSPEC 23-2851 ELEVATOR 12/06/2023 129.00 .00
01-340-5100  PROFESSIONAL SERVIC THOMPSON ELEVATOR INSPEC 24-0050 ELEVATOR INSPECTION 01/05/2024 516.00 .00
01-340-5100  PROFESSIONAL SERVIC THOMPSON ELEVATOR INSPEC 24-0164 ELEVATOR INSPECTION 01/18/2024 301.00 .00
01-340-5111  BILLABLE ENGINEERING GEWALT HAMILTON ASSOCIAT 01.31.24 4755.005-109 01/31/2024 1,047.20 .00
01-340-5530  WORKERS COMPENSATI ILLINOIS PUBLIC RISK FUND 90844 MAR 24 WORK COMP 01/17/2024 338.63 .00
01-340-5700  OFFICE SUPPLIES PETTY CASH CH 2023 PETTY CASH REIMBURSEMEN 01/31/2024 133.80 .00
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01-340-7020  EQUIPMENT T-MOBILE 01.21.24 CELLPHONES 12/21 - 01/20/24 01/21/2024 80.18 .00

Total BUILDING DEPARTMENT: 4,410.43 .00

PUBLIC WORKS
01-350-4010  OVERTIME ADAM BIONDO 01.22.24 SNOWPLOWING OT MEAL ALL 01/22/2024 58.00 .00
01-350-4010  OVERTIME ALEK MENDEZ 01.22.24 SNOWPLOW OVERTIME MEAL  01/22/2024 58.00 .00
01-350-4010  OVERTIME JOE KRON 01.22.24 SNOWPLOWING OT MEAL ALL 01/22/2024 58.00 .00
01-350-4010  OVERTIME JOSEPH CASSATA 01.22.24 SNOWPLOWING OT MEAL ALL 01/22/2024 58.00 .00
01-350-4010  OVERTIME NOLAN SIARA 01.22.24 SNOWPLOWING OT MEAL ALL 01/22/2024 58.00 .00
01-350-4010  OVERTIME SEAN HEBER 01.22.24 SNOWPLOWING OT MEAL ALL 01/22/2024 58.00 .00
01-350-4100  HEALTH INSURANCE DELTA DENTAL OF ILLINOIS 1770580 FEB 24 PPO VISION 01/31/2024 20.60 .00
01-350-4100  HEALTH INSURANCE MOE FUNDS 3746600 MAR 24 PREM - MENDEZ 02/05/2024 839.00 .00
01-350-4100  HEALTH INSURANCE MOE FUNDS 3746603 MAR 24 PREM - FAMILY 02/05/2024 7,674.00 .00
01-350-4110  LIFE INSURANCE MADISON NATIONAL LIFE 1604214 FEB 24 LIFE INSURANCE 01/01/2024 65.26 .00
01-350-5020  VEHICLE MAINTENANCE ALTORFER INDUSTRIES P6AC0091137 LOADER BATTERY 01/08/2024 497.60 .00
01-350-5020  VEHICLE MAINTENANCE ARLINGTON HEIGHTS FORD IN 127038H SQUAD PARTS 605 01/18/2024 117.98 .00
01-350-5020  VEHICLE MAINTENANCE CHICAGO PARTS AND SOUND L 35-0011542 SQUAD BATTERY 600/844 02/02/2024 480.60 .00
01-350-5020  VEHICLE MAINTENANCE CPS ELK GROVE VILLAGE 1-0410653 SQUAD PARTS 605 01/17/2024 90.44 .00
01-350-5020  VEHICLE MAINTENANCE CPS ELK GROVE VILLAGE 1-0413361 SQUAD PARTS 610-612 01/29/2024 847.94 .00
01-350-5020  VEHICLE MAINTENANCE EL-COR INDUSTRIES INC 276318 TRUCK PARTS 01/31/2024 153.65 .00
01-350-5020  VEHICLE MAINTENANCE JUST TIRES 103618 SQUAD PARTS 01/30/2024 75.00 .00
01-350-5020  VEHICLE MAINTENANCE JUST TIRES 103737 SQUAD TIRES 612 02/02/2024 709.64 .00
01-350-5020  VEHICLE MAINTENANCE NAPA AUTO PARTS 6871-212941 SHOP SUPPLY 12/16/2023 7.46 .00
01-350-5020  VEHICLE MAINTENANCE NAPA AUTO PARTS 6871-221358 SHOP SUPPLY 01/18/2024 40.57 .00
01-350-5020  VEHICLE MAINTENANCE NAPA AUTO PARTS 6871-224399 SQUAD PARTS 610 01/29/2024 109.63 .00
01-350-5020  VEHICLE MAINTENANCE NAPA AUTO PARTS 6871-224753 TRUCH BATTERY 01/30/2024 103.11 .00
01-350-5031  SIGNAL MAINTENANCE COOK COUNTY DEPT OF TRAN 2023-4 SIGNAL MAINT 01/03/2024 1,777.50 .00
01-350-5100  PROFESSIONAL SERVIC DEKIND COMPUTER CONSULT 38040 MAR 24 COMP CONSULT 02/01/2024 351.00 .00
01-350-5100  PROFESSIONAL SERVIC JULIE INC 2024-1450 JULIE SERVICE 2023 12/31/2023 3,597.96 .00
01-350-5104  PROF SERVICES - BUILD AMERI-SHINE, INC. 01082025 PD GYM CLEAN JAN 24 01/21/2024 400.00 .00
01-350-5104  PROF SERVICES - BUILD CHI-TOWN CLEANING SERVICE 23-0650 CUSTODIAL JAN 24 01/30/2024 1,173.50 .00
01-350-5104  PROF SERVICES - BUILD UNIFIRST CORPORATION 1190094263 PD CARPET 1.18.24 01/18/2024 122.43 .00
01-350-5104  PROF SERVICES - BUILD UNIFIRST CORPORATION 1320101344 UNIFORM CARPET 01.19.24 01/19/2024 153.45 .00
01-350-5104  PROF SERVICES - BUILD UNIFIRST CORPORATION 1320103080 UNIFORM CARPET 01/26/2024 153.45 .00
01-350-5104  PROF SERVICES - BUILD UNIFIRST CORPORATION 1320105064 UNIFORM CARPET 02/02/2024 153.45 .00
01-350-5410  UTILITIES ILLINOIS-AMERICAN WATER C 2055629 01.24 401 PIPER LN JAN 24 02/01/2024 242.88 .00
01-350-5410  UTILITIES ILLINOIS-AMERICAN WATER C 55667 01.24 401 PIPER LN JAN 24 02/01/2024 44.44 .00
01-350-5410  UTILITIES INNOVATIVE TELEPHONE & DA 844027 FEB 24 TELEPHONE 02/01/2024 201.37 .00
01-350-5410  UTILITIES T-MOBILE 01.21.24 CELLPHONES 12/21 - 01/20/24 01/21/2024 320.76 .00
01-350-5411  WATER AND ELECTRIC P CONSTELLATION NEWENERGY  67411480401 DEC23-JAN24 US RT 45 01/28/2024 600.30 .00
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01-350-5411  WATER AND ELECTRIC P CONSTELLATION NEWENERGY  67411480401 DEC23-JAN24 711 ELMST 01/28/2024 274.36 .00
01-350-5411  WATER AND ELECTRIC P CONSTELLATION NEWENERGY  67411480401 DEC23-JAN24 O CRO EUCLID 01/28/2024 339.88 .00
01-350-5530  WORKERS COMPENSATI ILLINOIS PUBLIC RISK FUND 90844 MAR 24 WORK COMP 01/17/2024 1,625.40 .00
01-350-5610  EQUIPMENT MAINTENAN ALTORFER INDUSTRIES TM500494871 LOADER REPAIR 01/29/2024 1,917.72 .00
01-350-5610  EQUIPMENT MAINTENAN NAPA AUTO PARTS 6871-221014 EQUIPT PARTS 01/17/2024 96.08 .00
01-350-5632  ICE CONTROL MAINTEN CARGILL, INC. 2909071595 ROAD SALT LOAD 1A 01/25/2024 2,052.70 .00
01-350-5632  ICE CONTROL MAINTEN CARGILL, INC. 2909077968 ROAD SALT LOAD 1B 01/26/2024 4,037.50 .00
01-350-5632  ICE CONTROL MAINTEN CARGILL, INC. 2909090872 ROAD SALT LOAD 1C 01/29/2024 2,001.38 .00
01-350-5632  ICE CONTROL MAINTEN CARGILL, INC. 2909133888 RAOD SALT OREDR #2 02/05/2024 8,093.17 .00
01-350-5632  ICE CONTROL MAINTEN WAUSAU EQUIPMENT COMPAN 8865566 PLOW RAM 01/25/2024 875.87 .00
01-350-5710  OPERATING SUPPLIES ANDERSON LOCK COMPANY L 1139566 PD DOOR LOCK 02/02/2024 95.10 .00
01-350-5710  OPERATING SUPPLIES HOME DEPOT CREDIT SERVIC 01.28.24 SUPPLIES 01/28/2024 7.08 .00
01-350-5710  OPERATING SUPPLIES HOME DEPOT CREDIT SERVIC 01.28.24 PD SUPPLIES 01/28/2024 65.87 .00
01-350-5710  OPERATING SUPPLIES HOME DEPOT CREDIT SERVIC 01.28.24 PD SUPPLIES 01/28/2024 34.24 .00
01-350-5710  OPERATING SUPPLIES HOME DEPOT CREDIT SERVIC 01.28.24 PD BUILDING SUPPLY 01/28/2024 42.73 .00
01-350-5710  OPERATING SUPPLIES NAPA AUTO PARTS 6871-221017 ADAM GENERATOR PART PD 01/17/2024 39.89 .00
01-350-5721  SIGNS MEADE ELECTRIC COMPANY I 707450 SCHOOL ACCIDENT SIGN 01/26/2024 6,914.00 .00
01-350-5721  SIGNS TRAFFIC CONTROL & PROTEC 102781 STREET SIGNS 01/24/2023 589.55 .00
01-350-5751  GASOLINE CONSERV FS INC. 101028159 FUEL 01.11.24 01/11/2024 1,053.30 .00
01-350-5751  GASOLINE CONSERV FS INC. 101028202 FUEL 01.17.24 01/17/2024 1,022.32 .00
01-350-5751  GASOLINE CONSERV FS INC. 101028203 FUEL 01.17.24 01/17/2024 1,731.30 .00
01-350-5751  GASOLINE CONSERV FS INC. 101028277 FUEL 01.31.24 01/31/2024 2,832.56 .00

Total PUBLIC WORKS: 57,214.97 .00

PUBLIC SAFETY
01-360-4100  HEALTH INSURANCE BLUECROSS BLUESHIEDL OF I 6204 FEB 24 HMO PREMIUM 01/17/2024 3,866.47 .00
01-360-4100  HEALTH INSURANCE DELTA DENTAL OF ILLINOIS 1768469 FEB 24 HMO DENTAL 01/31/2024 106.60 .00
01-360-4100  HEALTH INSURANCE DELTA DENTAL OF ILLINOIS 1770580 FEB 24 PPO VISION 01/31/2024 263.56 .00
01-360-4100  HEALTH INSURANCE DELTA DENTAL OF ILLINOIS 1770596 FEB 24 HMO VISION 01/31/2024 33.66 .00
01-360-4110  LIFE INSURANCE MADISON NATIONAL LIFE 1604214 FEB 24 LIFE INSURANCE 01/01/2024 242.52 .00
01-360-5100  PROFESSIONAL SERVIC COMPASSION FUNERAL SERVI 2400584 TWO PERSON REMOVAL 01/27/2024 320.00 .00
01-360-5100  PROFESSIONAL SERVIC DACRA Adjudication System DT2024-01-09 JAN 2024 MONTHLY SERVICE 01/31/2024 1,500.00 .00
01-360-5100  PROFESSIONAL SERVIC DEKIND COMPUTER CONSULT 38040 MAR 24 COMP CONSULT 02/01/2024 1,404.00 .00
01-360-5140  PRISONERS CARE PETTY CASH PD 03.30.23 PRISONER BLANKETS MEALS 03/30/2023 84.54 .00
01-360-5310  MEMBERSHIPS GREATER COOK COUNTY POLI 2024 MEMBERSHIP RENEWAL CAPO 01/01/2024 30.00 .00
01-360-5310  MEMBERSHIPS GREATER COOK COUNTY POLI 2024B MEMEMBERSHIP RENEWAL DE 01/01/2024 30.00 .00
01-360-5310  MEMBERSHIPS IL FIRE & POLICE COMMISSION 010124 IFPCA DUES 2024 01/01/2024 400.00 .00
01-360-5321  AUTO EXPENSE SECRETARY OF STATE POLICE 02.02.24-PD P CONFIDENTAIL PLATES-6580-23 02/02/2024 302.00 .00
01-360-5330  TRAINING DURON, JESUS SPCS09.203-0 SPCS FOOD OCT 2023 01/01/2024 80.00 .00
01-360-5330  TRAINING DURON, JESUS SPCS09.203-0 SPCS FOOD NOV 2023 01/01/2024 73.32 .00
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01-360-5330  TRAINING DURON, JESUS SPCS09.203-0 SPCS FOOD DEC 2023 01/01/2024 60.00 .00
01-360-5330  TRAINING DURON, JESUS SPSC09.2023- SPCS FOOD SPET 2023 01/01/2024 100.00 .00
01-360-5330  TRAINING NORTH EAST MULTI-REGIONAL  344668 FIREARMS TRAINING 01/25/2024 75.00 .00
01-360-5330  TRAINING ON-TARGET SOLUTIONS GROU 4169 TRAINING INTERNAL AFFAIRS 01/04/2024 325.00 .00
01-360-5330  TRAINING PETTY CASH PD 03.30.23 MEETINGS/NWCD/CCPA 03/30/2023 189.90 .00
01-360-5410  UTILITIES INNOVATIVE TELEPHONE & DA 844027 FEB 24 TELEPHONE 02/01/2024 625.12 .00
01-360-5410  UTILITIES T-MOBILE 01.21.24 CELLPHONES 12/21 - 01/20/24 01/21/2024 408.61 .00
01-360-5530  WORKERS COMPENSATI ILLINOIS PUBLIC RISK FUND 90844 MAR 24 WORK COMP 01/17/2024 10,836.00 .00
01-360-5610  EQUIPMENT MAINTENAN VERIZON WIRELESS 01.10.24 VERIZON BILL JAN 24 01/10/2024 456.12 .00
01-360-5700  OFFICE SUPPLIES LOGSDON OFFICE SUPPLY WO-103081-1 OFFICE SUPPLY 01/30/2024 173.97 .00
01-360-5700  OFFICE SUPPLIES LOGSDON OFFICE SUPPLY WO-103264-1 OFFICE SUPPLY 02/05/2024 125.47 .00
01-360-5700  OFFICE SUPPLIES PETTY CASH CH 2023 PETTY CASH REIMBURSEMEN 01/31/2024 15.50 .00
01-360-5710  OPERATING SUPPLIES HALO BRANDED SOLUTIONS IN 202300018467 COMMUNITY OUTREACH 10/23/2023 464.63 .00
01-360-5710  OPERATING SUPPLIES PETTY CASH PD 03.30.23 EXP FOR PROMOS/BIRTHDAYS 03/30/2023 21.77 .00
01-360-5710  OPERATING SUPPLIES PETTY CASH PD 03.30.23 MISC 03/30/2023 32.42 .00
01-360-5740  RANGE SUPPLIES EAGLE POINT GUN T J MORRIS  01.11.24 AMMO 01/11/2024 3,184.00 .00
01-360-5740  RANGE SUPPLIES RAY O'HERRON CO INC 2321604 FIREARMS 01/31/2024 954.80 .00
01-360-5741  CLOTHING JG UNIFORMS INC 124480 MALDANDO UNIFORM 12/08/2023 89.50 .00
01-360-5741  CLOTHING JG UNIFORMS INC 126104 BLANCO UNIFORM 01/15/2024 70.00 .00
01-360-5741  CLOTHING JG UNIFORMS INC 126105 DEOL UNIFORM 01/15/2024 16.00 .00
01-360-5741  CLOTHING JG UNIFORMS INC 126108 DEOL UNIFORM 01/11/2024 24.00 .00
01-360-5741  CLOTHING Midwest Print & Imaging 52815 PETE'S UNIFORM ALLOWANCE 12/04/2023 60.57 .00
01-360-5741  CLOTHING RAY O'HERRON CO INC 2322792 UNIFORMS 02/05/2024 1,024.50 .00
01-360-7020  EQUIPMENT RAY O'HERRON CO INC 2322792 UNIFORMS 02/05/2024 5,040.00 .00

Total PUBLIC SAFETY: 33,109.55 .00

REIMBURSABLE EXP
01-370-4101  RETIREE HEALTH INSUR BLUECROSS BLUESHIEDL OF I 6204 FEB 24 HMO PREMIUM 01/17/2024 3,318.38 .00
01-370-4101  RETIREE HEALTH INSUR DELTA DENTAL OF ILLINOIS 1770580 FEB 24 PPO VISION 01/31/2024 46.40 .00
01-370-4101  RETIREE HEALTH INSUR DELTA DENTAL OF ILLINOIS 1770596 FEB 24 HMO VISION 01/31/2024 12.74 .00

Total REIMBURSABLE EXP: 3,377.52 .00

Total GENERAL FUND: 134,676.99 .00
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TOURISM DISTRICT
EXPENSES
13-300-5102  FINANCIAL SERVICES LAUTERBACH & AMEN LLP 86653 L&A JAN 24 02/02/2024 595.18 .00
13-300-5410  UTILITIES CONSTELLATION NEWENERGY  01.12.24 DEC 24 604 N MILWAUKEE 01/12/2024 76.16 .00
13-300-5410  UTILITIES ILLINOIS-AMERICAN WATER C 635309 01.24 700 N MILWKE JAN 24 02/01/2024 71.50 .00
13-300-5410  UTILITIES ILLINOIS-AMERICAN WATER C 635316 01.24 1250 S RIVER JAN 24 02/01/2024 71.50 .00

Total EXPENSES: 814.34 .00

Total TOURISM DISTRICT: 814.34 .00
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DEA SEIZURE FUND
EXPENSES
16-300-5100  PROFESSIONAL SERVIC LAUTERBACH & AMEN LLP 86653 L&A JAN 24 02/02/2024 595.18 .00

Total EXPENSES: 595.18 .00

Total DEA SEIZURE FUND: 595.18 .00



CITY OF PROSPECT HEIGHTS City of Prospect Heights Council Meeting Page:     8
Report dates: 1/24/2024-2/13/2024 Feb 07, 2024  02:15PM

GL Account and Title Vendor Name Invoice Number Description Invoice Date Net Invoice Amount Amount Paid Date Paid

SOLID WASTE DISPOSAL FUND
EXPENSES
17-300-5420  SWANCC CHARGES SOLID WASTE AGENCY 7490 MAR 24 O&M W/ TRUE UP 02/01/2024 33,731.77 .00

Total EXPENSES: 33,731.77 .00

Total SOLID WASTE DISPOSAL FUND: 33,731.77 .00
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SSA #5
EXPENSES
25-300-5050  SYSTEM MAINTENANCE CONSTELLATION NEWENERGY  67411480401 DEC23-JAN24 900 E WILLOW 01/28/2024 120.65 .00

Total EXPENSES: 120.65 .00

Total SSA #5: 120.65 .00
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SSA #8
EXPENSES
28-300-5100  PROFESSIONAL SERVIC GEWALT HAMILTON ASSOCIAT 01.31.24 4755.002-33 01/31/2024 184.00 .00
28-300-5100  PROFESSIONAL SERVIC GEWALT HAMILTON ASSOCIAT 01.31.24 4755.076-6 01/31/2024 19,051.00 .00
28-300-7020  EQUIPMENT COMED I 01.12.24 LEVEE 37 JAN 24 01/12/2024 277.27 .00

Total EXPENSES: 19,512.27 .00

Total SSA #8: 19,512.27 .00
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CAPITAL IMPROVEMENTS

30-550-7060  SIDEWALKS GEWALT HAMILTON ASSOCIAT 4755.210-11 CAMP MCDONALD SIDEWALK E 01/25/2024 2,183.50 .00
30-550-7065  DRAINAGE IMPROVEME GEWALT HAMILTON ASSOCIAT 01.31.24 4755.411-4 01/31/2024 3,899.05 .00

Total : 6,082.55 .00

Total CAPITAL IMPROVEMENTS: 6,082.55 .00
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WATER FUND
EXPENSES
51-300-4100  HEALTH INSURANCE MOE FUNDS 3746602 MAR 24 PREM - SIARA 02/05/2024 838.50 .00
51-300-4100  HEALTH INSURANCE MOE FUNDS 3746603 MAR 24 PREM - FAMILY 02/05/2024 1,279.00 .00
51-300-4110  LIFE INSURANCE MADISON NATIONAL LIFE 1604214 FEB 24 LIFE INSURANCE 01/01/2024 13.84 .00
51-300-5000  BUILDING MAINTENANC HOME DEPOT CREDIT SERVIC 01.28.24 WELL HOUSE PARTS 01/28/2024 191.70 .00
51-300-5100  PROFESSIONAL SERVIC DEKIND COMPUTER CONSULT 38040 MAR 24 COMP CONSULT 02/01/2024 702.00 .00
51-300-5100  PROFESSIONAL SERVIC METROPOLITAN INDUSTRIES I INV058189 WATER DATA JAN 24 01/15/2024 258.00 .00
51-300-5100  PROFESSIONAL SERVIC PACE ANALYTICAL SERVICES I9583093 WATER TESTING 1/31/24 01/31/2024 140.00 .00
51-300-5102  FINANCIAL SERVICES LAUTERBACH & AMEN LLP 86653 L&A JAN 24 02/02/2024 3,571.04 .00
51-300-5330  TRAINING ILLINOIS SECTION AWWA 200085445 TRAINING HEBER 4-24 01/02/2024 325.00 .00
51-300-5410  UTILITIES CONSTELLATION NEWENERGY  67411480401 DEC23-JAN24 801 E CAMP MCD 01/28/2024 1,984.64 .00
51-300-5410  UTILITIES NICOR GAS 01.23.24 PUMP HOUSE 01.23.24 01/23/2024 263.72 .00
51-300-5412  WATER INNOVATIVE TELEPHONE & DA 844027 FEB 24 TELEPHONE 02/01/2024 22.36 .00
51-300-5530  WORKERS COMPENSATI ILLINOIS PUBLIC RISK FUND 90844 MAR 24 WORK COMP 01/17/2024 338.63 .00

Total EXPENSES: 9,928.43 .00

Total WATER FUND: 9,928.43 .00
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PARKING FUND
EXPENSES
52-300-5410  UTILITIES NICOR GAS 01.23.24D 101 S WOLF JAN 24 01/23/2024 234.30 .00

Total EXPENSES: 234.30 .00

Total PARKING FUND: 234.30 .00
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SANITARY SEWER FUND
EXPENSES
53-300-4100  HEALTH INSURANCE MOE FUNDS 3746602 MAR 24 PREM - SIARA 02/05/2024 838.50 .00
53-300-4100  HEALTH INSURANCE MOE FUNDS 3746603 MAR 24 PREM - FAMILY 02/05/2024 1,279.00 .00
53-300-5100  PROFESSIONAL SERVIC DEKIND COMPUTER CONSULT 38040 MAR 24 COMP CONSULT 02/01/2024 526.50 .00
53-300-5100  PROFESSIONAL SERVIC Duke's Root Control, Inc. 20872 01.31.24 SEWER ROOT CONTROL 01/31/2024 9,216.48 .00
53-300-5100  PROFESSIONAL SERVIC S D ENTERPRISES INC 01.11.23 SEWER INSPECTION 01/11/2023 840.00 .00
53-300-5102  FINANCIAL SERVICES LAUTERBACH & AMEN LLP 86653 L&A JAN 24 02/02/2024 7,499.20 .00
53-300-5530  WORKER'S COMP INSUR ILLINOIS PUBLIC RISK FUND 90844 MAR 24 WORK COMP 01/17/2024 135.44 .00

Total EXPENSES: 20,335.12 .00

CAPITAL OUTLAY GENERAL
53-500-7051  SYSTEM IMPROVEMENT GEWALT HAMILTON ASSOCIAT 01.31.24 4755.074-21 01/31/2024 240.00 .00

Total CAPITAL OUTLAY GENERAL: 240.00 .00

Total SANITARY SEWER FUND: 20,575.12 .00

Grand Totals: 226,271.60 .00
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GENERAL FUND

Total GENERAL FUND: 134,676.99 .00

TOURISM DISTRICT

Total TOURISM DISTRICT: 814.34 .00

DEA SEIZURE FUND

Total DEA SEIZURE FUND: 595.18 .00

SOLID WASTE DISPOSAL FUND

Total SOLID WASTE DISPOSAL FUND:
33,731.77 .00

SSA #5

Total SSA #5: 120.65 .00

SSA #8

Total SSA #8: 19,512.27 .00

CAPITAL IMPROVEMENTS

Total CAPITAL IMPROVEMENTS: 6,082.55 .00

WATER FUND

Total WATER FUND: 9,928.43 .00

PARKING FUND

Total PARKING FUND: 234.30 .00

SANITARY SEWER FUND

Total SANITARY SEWER FUND: 20,575.12 .00

Grand Totals: 226,271.60 .00
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